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Slide 1: Audio 

 



Slide 2: Welcome 

 

Audio: 

Hi.  My name is Rebecca.  I work in Member Services at the Department of Employee Trust Funds or ETF.  It’s April, 

the time of year that Annual Statement of Benefits go out. Hopefully you have received yours.  If not, check with 

your employer.  Some employers will deliver it to you at work, while others will mail it to your home. If you have 

multiple employers, you will normally receive your statement from the one you started with most recently.  UW 

employees can access their Statement of Benefits online by going to My UW - Work Record - Benefit Information -

and then Statements.  In a few years, all members will be able to access their statements online 

You may have some questions about what all of those numbers mean, so I am going to walk you through your 

statement.  Any additional questions that you have after viewing this short presentation can be answered by ETF 

staff.  We are here to help, so please give us a call or send us an email.   

 



Slide 3: Brochure ET-7333 

 

Audio: 

You might want to have your statement nearby, as well as the brochure that came with it.  That brochure is ET-7333, 

Explanation of Annual Statement of Benefits.  If you don’t have one, you can reference it by clicking on the 

Resources Tab in the upper right.  Take a minute now to explore what else you can find in the Resources Tab.  It 

contains links to ETF forms, as well as the online retirement calculator and other important information. 

 



 

Slide 4:  Navigation 

 

Audio: 

Next to the Resources Tab is the Sections Tab.  It will take you to a slide which will allow you to click on the sections 

in the Statement of Benefits that you have questions about.  This slide is accessible at any time by clicking on 

Sections in the upper right. 

If you would like to view the entire presentation in a linear order, click the next button to navigate from screen to 

screen.  

The Glossary Tab off to the left is another great place to look for information. There, you will find definitions for 

many of the terms used in this presentation.  Click on the term in the top section to see its definition below.   

Next to the Glossary Tab is the Read Along Tab, which will allow you to see a written transcript of the audio that is 

being spoken.    

 



Slide 5: Statement Sections 

 

Audio: 

Click on the Resources Tab in the upper right for brochures, links to online calculators and other information.  

Clicking a section on this page will take you directly to that section of the presentation.  You can access this screen 

at any time by clicking the Sections Tab in the upper right. 

 

 

 



Slide 6: Waiting to Apply 

 

Audio: 

Before we begin, there are two important points:  

The first is for those of you who are currently inactive, or not working for a WRS employer but who have 

contributions in the WRS.  If you no longer work under the WRS and are of minimum retirement age, you may want 

to apply for your retirement benefit as soon as you are eligible for it, regardless of your employment status or 

income.  The minimum retirement age is 55 years old or 50 years old for protective categories.  While delaying your 

retirement benefit might increase your monthly annuity, you should also consider how long it will take to recover 

the monthly payments and any annual increases that will be lost by waiting to begin receiving a benefit.  And, if you 

die before you begin receiving a retirement benefit, the death benefit paid from your account will be substantially 

less than your total account balance. Why? Because it would not include the matching employer contributions in 

your account. 

Second, be aware of the tax penalties if you wait to apply for your retirement benefit.  Federal law imposes tax 

penalties if you do not apply for your retirement benefit by a certain age.  You must apply for all benefits from your 

WRS account before December 31 of the year in which you reach age sixty nine and a half, unless you are still 

working under the WRS.  Active WRS employees older than age sixty nine and a half must apply within thirty days 

after ending employment. To request benefit information, please complete and submit the Benefit Information 

Request, which you will find in the Resources Tab. 

Now, please take a look at your statement. 

 



Slide 7: Top of Statement 

 

Audio: 

The first thing to check is that your name and address are listed correctly in the upper left hand corner of the form.  

If anything needs to be changed, contact your payroll office immediately.  If your employment ends, notify ETF of 

name and address changes.  This will ensure that you continue to receive these annual statements and other 

important information.  

If you need to change your name or address, you can do that on the Address/Name Change Form, which is ET-2815.  

That form, and others can be found by clicking on the Resources Tab or on ETF’s website under Members. 

In the upper right hand corner, you will see that the Wisconsin Retirement System or WRS falls under Internal 

Revenue Codes 401(a) and 403(b).  The WRS is a qualified defined benefit pension plan; it is neither a 401(k) nor a 

457(b), which is a deferred compensation plan. 

Please note that the Statement of Benefits contains the balance of your account as of the end of the previous year.  

Earnings and service this calendar year will not be reported until next year’s statement. Additionally, interest is only 

credited to your account each December 31.  No interest is credited on a daily, monthly or quarterly basis.  And, you 

may not take a loan against your retirement account. 

 



Slide 8: Alternate Payee 

 

Audio: 

If you are the “Alternate Payee” of the account, you will see that designation in the box above Section 1. This means 

that you are the former spouse or domestic partner of a WRS member to whom the court has awarded a 

percentage of a member’s WRS account or annuity through a Qualified Domestic Relations Order.  We will talk more 

about QDROs in Section 3. 

 



 

Slide 9: - Earnings & Service 

 

Audio: 

Section 1 shows your earnings and service for only the past calendar year, as reported by your employer.  For most 

employees, this information is reported on a calendar year basis, like you see here.  There are a few exceptions we 

will talk about shortly. 

This section shows the calendar year, the earnings for that year, and the service you earned for that year.  The 

service you earn is based on how many hours you actually work. In order to receive a full year of service credit, you 

must work at least 1904 hours.  Therefore, to determine the service you earned, divide the hours you actually 

worked by 1904, the minimum required hours. 

Teachers, educational support personnel and judges’ information is reported on a fiscal year basis.  Pay for the 

2013/14 fiscal year which is July 1, 2013 to June 30, 2014 and for the first half of the 2014/15 fiscal year (July 1, 2014 

to December 31, 2014) is reflected on this statement.   

Even though service is reported to ETF on a fiscal year basis, it is shown on your statement for both the calendar 

year and the fiscal year.  

Note that teachers need to work a different number of hours than other employees to earn a year of creditable 

service.  The hours they work in a year are divided by 1320, so if they work at least 1320 hours, they will earn a year 

of service.  

 



Slide 10: Creditable Service 

 

Audio: 

Section 2 presents your total cumulative years of creditable service, broken down into three columns.  This is 

because each type of service has a different formula multiplier applied when it comes time to calculate your 

retirement formula benefit.  You could have service in 1, 2, or all three columns, depending on when you worked 

and your employment category.  While you may have service after Act 10 became law, the only employees who will 

have service listed in that column are those in the elected official and executive categories.  If you are not in one of 

those employment categories, your service will only be listed in the “Before 2000” and “After 1999” columns. 

Your years of total service might not be equal to the number of years you worked. Let’s look at a few reasons why 

your total years of creditable service might be less than you expect. 

1. Employers report the actual number of hours you work in a calendar year, which are then divided by 1320 

for teachers and 1904 for everyone else.  So, if you worked part-time, took leave without pay or had a break in 

service, you would earn less than a full year of creditable service. 

2. Your account has been divided by a Qualified Domestic Relations Order or QDRO (due to a separation, 

divorce or annulment). A QDRO would divide your account and show the amount of service that was 

transferred from your account to your former spouse or registered domestic partner.  Your total years of 

creditable service does not include the amount transferred for the QDRO.   

3. Even if you work overtime or have multiple positions totaling more than the hours required for service, 

you will not receive more than 1.0 year of creditable service in a calendar year. 

 



Slide 11: Employee Contributions 

 

Audio: 

Section 3 shows the cumulative employee-required contributions in your account. These contributions are based on 

a percentage of your gross pay, and they are made on a pre-tax basis.  That means they are not taxed until you 

receive a benefit.   

Most members receive the “effective rate” of interest, which varies from year to year, depending on investment 

performance.  In this sample, the member participates in both the Core and Variable Trust Funds. Therefore, the 

applicable interest is shown for both the Core and Variable parts of the member’s account. If you don’t participate in 

the Variable, the Variable section will be blank. Note that the ending balances in your Core and Variable accounts 

will vary due to the differences in interest crediting each year.   

Since July 2011, most employees must pay the employee-required contributions themselves. However, some 

employers may pay all or part of these contributions, pursuant to a collective bargaining agreement or contract.  

Any amount in the Employer Paid Employee Contributions row (one cent in this example) is due to rounding in the 

calculations used to produce this statement or from your employer’s payroll system.  This amount does not reflect 

money that the employer is contributing to your account.  

The Adjustment line is used for items such as retroactive adjustments to fix a clerical error. 

Your “Investment in Contract” is shown at the bottom of this section.  This is the amount of employee contributions 

that you made to the account using after-tax dollars.  You will not pay taxes on these contributions when you 

receive your retirement benefit. 

 

 

 



Slide 12: Additional Contributions 

 

Audio: 

Section 4 Additional Contributions shows the balance of additional contributions that you or your employer have 

made to enhance your WRS retirement benefit. You cannot withdraw these contributions until you leave all WRS 

employment.  Additional contributions always receive the effective rate of interest.  

If you received a Long-Term Disability Insurance (LTDI) benefit, your LTDI supplemental contributions are included 

as Core Employer Annual Contributions. 

 

 



Slide 13: Beneficiary Designation 

 

Audio: 

Your beneficiary is the person, entity, trust or estate designated to receive your WRS benefits upon your death.  

If you filed a beneficiary designation with ETF on or after 1988, your primary (not secondary or tertiary) beneficiary 

or beneficiaries should appear in this section.  Changes in your personal situation, including marriage, divorce or 

termination of a domestic partnership, do not change your beneficiary designation. You must file a new designation 

to change your beneficiary.  

It is possible that you completed a beneficiary designation, but no details appear in this section of your statement.  

Simple designations such as one person as a primary beneficiary can be displayed on the statement.  More 

complicated designations, such as trusts, are acceptable, but cannot be displayed on the statement.  If you see this 

message and have any questions about your beneficiary on file with ETF, please contact us. 

If you have never filed a beneficiary designation, or if your designated beneficiary/beneficiaries are all deceased, 

your death benefit will be distributed according to the statutory “standard sequence”.  You can also specifically 

designate standard sequence. 

 

 



Slide 14: Standard Sequence 

 

Audio: 

Standard sequence looks like this:  When you die, your surviving spouse or Chapter 40 domestic partner would 

receive your benefit.  If that person is no longer alive, then your natural or legally adopted children will receive your 

benefit.  Note that this does not include step-children.  If your child dies before you, as long as another of your 

children survives, your deceased child’s share is divided between their children.  If you do not have any children, or 

they are all deceased, the benefit will go to your grandchildren. As long as one grandchild survives, the share of any 

deceased grandchild will be divided between their children.  If you do not have grandchildren, the fourth group to 

receive a benefit would be your parents.  The fifth group would be your siblings.  Again, if your sibling dies before 

you do, that sibling’s share is divided between the deceased sibling’s children.  Finally, if none of those people are 

alive or able to be located, the money will go to your estate.   

If standard sequence is not how you would want your WRS benefits paid in the event of your death, it’s important to 

complete a beneficiary designation form.  Doing so will ensure that your benefits will be paid as per your wishes.  

If you do not have a beneficiary on file, and wish to designate something other than standard sequence, we strongly 

recommend completing the Beneficiary Designation (ET-2320) or Beneficiary Designation-Alternate (ET-2321) form, 

which you can find in the Resources Tab.  If you have questions about which form to complete, please give us a call, 

and we will help you to decide. 

 

 



Slide 15:  Death Benefit 

 

Audio: 

Section 7 shows your Death Benefit.  This is the minimum amount payable to your beneficiary or beneficiaries if you 

die before you apply for your retirement benefit.  The death benefit shown in the “Active” column will be paid if you 

die while employed in a WRS-covered position.  

The death benefit shown in the “Inactive” column will be paid if you are no longer working in a WRS-covered 

position at the time of your death. 

See the Death Benefits brochure in the Resources Tab for complete details. 

 



Slide 16: Formula Benefit Data 

 

Audio: 

Section 8 shows the data we use to calculate your formula retirement benefit, which is shown in section 10. The left 

side of the table shows your three highest years of WRS earnings. These years do not have to be consecutive, nor 

your three most recent years of earnings. If your earnings are reported on a fiscal year basis, you will see the fiscal 

year listed, instead of the calendar year. 

Your final average monthly earnings is calculated by adding the 3 highest earnings years, dividing them by the total 

service credited for those three years, then dividing by 12. 

If you participate in the Variable Fund, then you will see a Variable excess or deficiency amount listed on the right 

side of this section. Let’s take a minute to talk about the Variable Fund.  When your WRS account was created, you 

were automatically enrolled in the Core Fund, and you would have had to choose to enter the Variable Fund.  It is 

also important to know that if you ever decide to leave the variable fund, you will not be able to return to it at a later 

date. 

OK.  Back to the statement. The Variable Excess/Deficiency amount represents the amount that your account is 

either “ahead” or “behind” when compared to what your account value would be if you had never participated in the 

Variable Fund.  This excess or deficiency is used in the formula calculation at retirement and will either increase or 

decrease your benefit.  

For more information, please click on the Resources Tab and select the brochure on the Variable Fund. 

 



Slide 17: Separation Benefit 

 

Audio: 

A separation benefit is a lump sum payment of the employee contributions in your retirement account, plus 

accumulated interest. Your separation benefit will also include any voluntary additional contributions you have 

made to your account. You cannot withdraw part of your contributions; a separation benefit will completely close 

your account.  All service and employer contributions credited to the account are forfeited through a separation 

benefit. 

If you are eligible for a separation benefit, your statement will tell you how much you could receive.  Remember that 

this is only your employee-required contributions, plus any additional contributions, and any accumulated interest.   

If you are an “Alternate Payee,” your eligibility depends on the age of the original WRS member. 

 

 



Slide 18: Vesting 

 

Audio: 

Before I explain any more about separation benefits, let’s spend a few minutes talking about vesting. 

There are three ways that you could be vested, depending on when you began WRS employment.   

The first is if you first began WRS employment after 1989 and left employment before April 24, 1998.  If you meet 

this criteria, you must have some WRS-creditable service in five different calendar years. 

The second is if you first began WRS employment on or after July 1, 2011.  If you meet this criteria, you must have 

five years of WRS creditable service.  See Section 2 - Years of Creditable Service for more information on what 

constitutes a creditable year. 

The third way applies to everyone else. If you started WRS employment before 1990 or between April 25, 1998, and 

July 1, 2011, then you were vested when you first began WRS employment. 

If you are vested, you may be eligible to receive a retirement benefit at age 55 (or age 50 for protective category 

participants) once you leave all WRS employment.   

Now that you know a little more about how vesting is determined, please look at Section 6 of your statement - 

Separation Benefits. 

 

 

 



Slide 19: Separation Benefit 

 

Audio: 

There are two ways that you could be eligible for a separation benefit.  The first is if you leave all WRS employment 

and are not vested.   

The second is if you leave all WRS employment and apply before meeting your minimum retirement age.  Minimum 

retirement age is 55 years old (or 50 years old for protective category participants such as firefighters and police 

officers). 

If you are vested and older than your minimum retirement age, then you are not eligible for a separation benefit. 

The benefit consists of your employee required contributions, additional contributions and accumulated interest.  

There are three important things to know if you are thinking of taking your separation benefit.  The first is that it 

does not include the employer contribution and related interest.  The second is that it will be taxed when you 

receive it.  Finally, if you are vested and take a separation benefit, you forfeit all rights to a retirement benefit that 

includes the employer contributions and related interest. You also forfeit your WRS service earned before the 

separation benefit. 

 



Slide 20: Money Purchase Balance 

 

Audio: 

That brings us to Section 9 - Money Purchase Balance. 

Your Money Purchase balance is the total value of both the employee-required contributions balance, the matching 

employer contributions, and interest in your account.  This total is used in calculating your Money Purchase benefit 

shown in Section 10.  The Money Purchase benefit is calculated by multiplying your total account balance (including 

all the interest accrued) by the Money Purchase factor for your age at retirement. 

 

 



Slide 21:  Projections Not Vested 

 

Audio: 

And, we have reached Section 10, your Retirement Benefit Projections.  This section shows your estimated 

retirement benefit projections as of the first of this year.  These are not official estimates, only general information. 

If you are not vested, you will not have a projection here.  If you become vested, your Statement of Benefits will 

show projections at that time.   

This section compares our projections for your retirement benefits under both calculation methods (Money 

Purchase and Formula). 

 

 

 



Slide 22: Projections Vested 

 

Audio: 

A formula benefit is calculated based on a member’s final average earnings, years of service, a formula factor based 

on the member's employment category, and any applicable age reduction factor for early retirement. 

These amounts reflect the highest payment option available that does not protect a beneficiary. At retirement, you 

will be given other payment options that do provide death benefits.  These amounts also do not include any 

voluntary additional contributions (plus interest) you may have made. 

Remember: these unofficial amounts do not reflect future benefits. To project future retirement benefits, use the 

WRS Retirement Benefits Calculator on our website. 

You can also contact ETF approximately 6-12 months before you plan to retire (or apply for benefits, if you are not 

an active WRS employee) for a retirement estimate. Links for both the calculator and requesting an estimate are in 

the Resources Tab above. 

If anything on your statement is incorrect, please contact your payroll office as soon as possible.  If you are not 

currently employed in a WRS position, please contact your former employer with any questions about earnings or 

service and ETF with any other concerns as soon as possible. 

 



Slide 23: Frequently Asked Questions 

 

Audio: 

These are some of the most frequently asked questions that we receive at ETF.   

 

Please click on the Ask button for an answer to the questions you are interested in learning more about. 

 

Further information can be obtained in this presentation, on our website, or by contacting us directly. 

 



Slide 24: FAQ 
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