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If you participate in theIf you participate in the
WRS, you can makeWRS, you can make
Voluntary EmployeeVoluntary Employee
Additional ContributionsAdditional Contributions
to increase yourto increase your
retirement benefitretirement benefit
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What You Need To KnowWhat You Need To Know

Why make additional contributions?
Tax advantages

Eligibility
Determining your contribution limits

Interest crediting
Benefit payment options

When to apply
Distribution requirements

Restrictions
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Why Supplement WRS Retirement?Why Supplement WRS Retirement?

 Retirement benefits combined with Social Security wouldRetirement benefits combined with Social Security would
produce a retirement income between 50 and 85% ofproduce a retirement income between 50 and 85% of
pre-retirement earningspre-retirement earnings

 Assumes a full career of public employment Assumes a full career of public employment (25-30+(25-30+
years of service)years of service) and retirement at normal retirement age and retirement at normal retirement age

 Plan expects you will Plan expects you will supplementsupplement your WRS retirement your WRS retirement
with your own savings program(s)with your own savings program(s)
 Especially if part of your working career was not under

the WRS, or if you intend to retire early

Qualified under Sec 401 (a) of the Internal Revenue Code (IRC)Qualified under Sec 401 (a) of the Internal Revenue Code (IRC)

WRS Objective - Established by Wisconsin LegislatureWRS Objective - Established by Wisconsin Legislature
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EligibilityEligibilityEligibility

Who is eligible?Who is eligible?
Participants of the WRS who:Participants of the WRS who:
 Want to supplement their WRS retirementWant to supplement their WRS retirement

benefit benefit oror
 Are considering buying creditable service toAre considering buying creditable service to

increase their retirement benefitsincrease their retirement benefits

Eligibility and contribution amounts are
subject to federal tax laws

66

Types of EmployeeTypes of Employee
Additional ContributionsAdditional Contributions

 After-tax Contributions:After-tax Contributions:
Qualified under Sec. 401(a) of the IRCQualified under Sec. 401(a) of the IRC

 Tax-Deferred Additional Contributions:Tax-Deferred Additional Contributions:
Qualified under Sec. 403(b) of the IRCQualified under Sec. 403(b) of the IRC

    (available until January 1, 2009)(available until January 1, 2009)
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After-tax AdditionalAfter-tax Additional
ContributionsContributions
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After-tax Additional ContributionsAfter-tax Additional Contributions

 You are eligible to make contributions in anyYou are eligible to make contributions in any
calendar year that you receive earnings from acalendar year that you receive earnings from a
WRS participating employerWRS participating employer
Even if employment not covered under theEven if employment not covered under the

WRS andWRS and

Your earnings are not reported to the WRSYour earnings are not reported to the WRS

 Contribution amount is subject to limits underContribution amount is subject to limits under
federal tax lawsfederal tax laws

There is no “catch up” provision . . .
can only contribute for current year
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1.  Payroll deduction1.  Payroll deduction

2.  Direct lump sum2.  Direct lump sum
payment to ETFpayment to ETF

After-tax Additional ContributionsAfter-tax Additional Contributions

There are two ways youThere are two ways you
can makecan make

After-tax AdditionalAfter-tax Additional
ContributionsContributions
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Payroll DeductionPayroll Deduction

 Requires agreement with employerRequires agreement with employer
 Employer not Employer not requiredrequired to payroll deduct to payroll deduct
 If employer agrees, deduct specified amountIf employer agrees, deduct specified amount

from after-tax earnings - submit to ETF monthlyfrom after-tax earnings - submit to ETF monthly
 Money allocation not reported until end of yearMoney allocation not reported until end of year

 No acknowledgment sent to participantsNo acknowledgment sent to participants
 Deduction appears on pay stubs and Deduction appears on pay stubs and 

Annual Statement of BenefitsAnnual Statement of Benefits

After-tax Additional ContributionsAfter-tax Additional Contributions
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 Must be received by ETFMust be received by ETF
no later than lastno later than last
business daybusiness day of the year of the year
to receive interest for theto receive interest for the
following yearfollowing year
 No interest credited theNo interest credited the

year the deposit isyear the deposit is
made!made!
 Participant receivesParticipant receives

confirmation letterconfirmation letter

After-tax Additional ContributionsAfter-tax Additional Contributions

Payment directlyPayment directly
to ETFto ETF

1212

Sample: Sample: Annual Statement of BenefitsAnnual Statement of Benefits

After-tax Additional ContributionsAfter-tax Additional Contributions
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Contribution is not tax-deductibleContribution is not tax-deductible
 Your contributions earn interest on aYour contributions earn interest on a

tax-deferredtax-deferred basis basis
 You pay no tax on the investmentYou pay no tax on the investment

earnings earnings untiluntil you (or a beneficiary) take you (or a beneficiary) take
a distributiona distribution
 Only taxed on interest accrued!Only taxed on interest accrued!

After-tax Additional ContributionsAfter-tax Additional Contributions
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Determining After-taxDetermining After-tax
Additional ContributionsAdditional Contributions

 Contributions subject to limits under federalContributions subject to limits under federal
tax law (Section 415(c) of the IRC)tax law (Section 415(c) of the IRC)
 Maximum cannot exceed 100% of your salary orMaximum cannot exceed 100% of your salary or

$46,000, whichever is less (in 2008)$46,000, whichever is less (in 2008)
 Maximum amount is indexed annuallyMaximum amount is indexed annually

 Gross earnings used to calculate 100% limitGross earnings used to calculate 100% limit
 Total Total taxable incometaxable income from your WRS employer from your WRS employer
 Amounts Amounts deferreddeferred from those earnings from those earnings::

(Section 457 or Section 125)
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DeterminingDetermining
After-taxAfter-tax
AdditionalAdditional

ContributionsContributions

You and your employerYou and your employer
should complete theshould complete the
Maximum AdditionalMaximum Additional

Contribution WorksheetContribution Worksheet
found in thefound in the

Additional ContributionsAdditional Contributions
BrochureBrochure

Form # ET-2566

Tax-DeferredTax-Deferred
Employee AdditionalEmployee Additional

ContributionsContributions
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Tax-Deferred Additional ContributionsTax-Deferred Additional Contributions
  Regulated by Sec. 403(b) of The IRCRegulated by Sec. 403(b) of The IRC

For employees of For employees of Educational InstitutionsEducational Institutions only only

 ETF will no longer accept 403(b) contributionsETF will no longer accept 403(b) contributions
effective 1/1/2009effective 1/1/2009
 Funds on account from previously madeFunds on account from previously made

deposits earn interestdeposits earn interest
 Not subject to income tax until distribution isNot subject to income tax until distribution is

made to you or your beneficiarymade to you or your beneficiary
 Fully taxable at distribution

Investment
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Investment of Employee
Additional Contributions
Investment of EmployeeInvestment of Employee
Additional ContributionsAdditional Contributions

AllAll contributions are contributions are
deposited in the Coredeposited in the Core

Trust Trust unlessunless you you
participate in theparticipate in the

Variable Trust as wellVariable Trust as well

All contributionsAll contributions
receive the samereceive the same
effective rate ofeffective rate of
interest as theinterest as the

required contributions!required contributions!

2020

If you participate in the Variable, contributions splitIf you participate in the Variable, contributions split
equallyequally between the Core and Variable Funds between the Core and Variable Funds

 If elected Variable participation If elected Variable participation beforebefore 4/29/80 4/29/80
 You may specify what portion of your additionalYou may specify what portion of your additional

contributions you want deposited into each of thecontributions you want deposited into each of the
truststrusts
 If you doIf you do not not instruct ETF on how you want the instruct ETF on how you want the

contributions invested, they will be divided equallycontributions invested, they will be divided equally
between the Core and Variable trustsbetween the Core and Variable trusts

Investment of Employee
Additional Contributions
Investment of EmployeeInvestment of Employee
Additional ContributionsAdditional Contributions
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 Contributions Contributions beginbegin to earn interest on the to earn interest on the
January 1, following receipt by ETFJanuary 1, following receipt by ETF
 Interest credited on balance as of 12/31 eachInterest credited on balance as of 12/31 each

year, at the effective rate of interestyear, at the effective rate of interest
 The year a benefit beginsThe year a benefit begins

interest is pro-rated frominterest is pro-rated from
January 1 through the monthJanuary 1 through the month
the retirement benefit isthe retirement benefit is
effectiveeffective

Investment of Employee
Additional Contributions
Investment of EmployeeInvestment of Employee
Additional ContributionsAdditional Contributions
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Investment ResultsInvestment Results

Year
SWIB Investment SWIB Investment 

Return Effective Rate Return Effective Rate
2007 8.7% 13.1% 5.6% 6.0%
2006 15.8% 9.8% 17.6% 18.0%
2005 8.6% 6.5% 8.3% 9.0%
2004 12.8% 8.5% 12.7% 12.0%
2003 24.1% 7.4% 32.7% 34.0%
2002 -8.8% 5.0% -21.9% -23.0%
2001 -2.3% 8.4% -8.3% -9.0%
2000 -0.8% 10.9% -7.2% -7.0%
1999 15.5% 24.1% 27.8% 28.0%
1998 14.6% 13.1% 17.5% 18.0%
1997 17.2% 12.8% 21.6% 23.0%
1996 14.4% 12.5% 19.8% 20.0%
1995 23.1% 11.3% 25.6% 27.0%
1994 -0.6% 7.7% 0.8% 0.0%
1993 15.0% 11.0% 16.5% 17.0%

Effective Rate of Interest
Core Fund Variable Fund
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Buying Creditable ServiceBuying Creditable ServiceBuying Creditable Service

 Can use employeeCan use employee
additional contributionsadditional contributions
to purchase creditableto purchase creditable
serviceservice
 Forfeited, Qualifying andForfeited, Qualifying and

Other GovernmentalOther Governmental
ServiceService

 For more information:For more information:
 Creditable ServiceCreditable Service  brochurebrochure
 Webcast Webcast on on Buying WRSBuying WRS

Creditable ServiceCreditable Service Form # ET-4121

Benefit PaymentBenefit Payment
OptionsOptions



13

2525

Benefit Payment OptionsBenefit Payment Options

May withdraw any additional contributionsMay withdraw any additional contributions
upon termination of WRS employmentupon termination of WRS employment

 Elect to begin receiving a benefit from yourElect to begin receiving a benefit from your
additional contributionsadditional contributions

OROR

 Defer distribution up to April of the year youDefer distribution up to April of the year you
attain age 70½attain age 70½
 Account continues to earn interest until distributionAccount continues to earn interest until distribution
 Federal minimum distribution requirements applyFederal minimum distribution requirements apply

(more on this later)(more on this later)

2626

May withdraw additional contributions:May withdraw additional contributions:
1. Lump Sum - 1. Lump Sum - any ageany age
2. Annuity Certain - 2. Annuity Certain - any ageany age
2. Monthly Annuity -2. Monthly Annuity - must be minimum retirement must be minimum retirement

age (MRA) of 55 or 50 if protectiveage (MRA) of 55 or 50 if protective
 Monthly Annuities/Annuity Certain requires thatMonthly Annuities/Annuity Certain requires that

account meet the annual minimum/maximumaccount meet the annual minimum/maximum
(unless additional begins at the same time as annuity from required(unless additional begins at the same time as annuity from required
contributions)contributions)

 Minimum/Maximum for 2008:  $161 / $327Minimum/Maximum for 2008:  $161 / $327
     2009:  $168 / $341     2009:  $168 / $341
(Amounts indexed annually)

Benefit Payment OptionsBenefit Payment OptionsBenefit Payment Options
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Benefit Payment OptionsBenefit Payment OptionsBenefit Payment Options
Example of Additional Contribution payment optionsExample of Additional Contribution payment options
(benefit application)(benefit application)

2828

 Your benefit amountYour benefit amount
will be based on thewill be based on the
balance in your accountbalance in your account
and your age when theand your age when the
annuity beginsannuity begins
 See tables in theSee tables in the

Additional ContributionsAdditional Contributions
brochure for brochure for samplesample
benefit amountsbenefit amounts

Benefit Payment OptionsBenefit Payment OptionsBenefit Payment Options
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 If receive a lumpIf receive a lump
sum payment beforesum payment before
MRA of 55 or 50, youMRA of 55 or 50, you
may be subject tomay be subject to
early distributionearly distribution
penaltiespenalties
 Contact a tax advisorContact a tax advisor

for more informationfor more information

 Refer to brochure:Refer to brochure:
Choosing An AnnuityChoosing An Annuity
OptionOption

Benefit Payment OptionsBenefit Payment OptionsBenefit Payment Options

Form # ET-4117
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When To ApplyWhen To Apply
 Request benefit estimates 6-12 months inRequest benefit estimates 6-12 months in

advance of anticipated benefit dateadvance of anticipated benefit date
 The time of year you apply for a benefit willThe time of year you apply for a benefit will

affect the amount of interest credited to youraffect the amount of interest credited to your
accountaccount

 Reminder of how interest is credited!Reminder of how interest is credited!
 Effective rate is credited to account balance asEffective rate is credited to account balance as

of December 31 each yearof December 31 each year
 Prorated through the month in the year benefitProrated through the month in the year benefit

is effectiveis effective
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Distribution
Requirements
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Distribution RequirementsDistribution Requirements
Federal LawFederal Law requires a minimum distribution from requires a minimum distribution from
both your required and additional retirementboth your required and additional retirement
accounts by April of the year following the year youaccounts by April of the year following the year you
reach age 70½ or the year you retire, if laterreach age 70½ or the year you retire, if later

If you delay or fail toIf you delay or fail to
meet this requirementmeet this requirement
you may be subject toyou may be subject to
substantial federal taxsubstantial federal tax

penaltiespenalties
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Distribution RequirementsDistribution Requirements

 If age 69, may elect a later begin date (up toIf age 69, may elect a later begin date (up to
your required begin date)your required begin date)

 If fail to apply by the end of the year you reachIf fail to apply by the end of the year you reach
69½, ETF may initiate an automatic distribution69½, ETF may initiate an automatic distribution
any time after the following January 1stany time after the following January 1st

 No Worries!
ETF will notify you when you must apply!

Wisconsin StatutesWisconsin Statutes require that you apply for a require that you apply for a
benefit no later than the end of the year that youbenefit no later than the end of the year that you
reach age 69½ or the year you terminatereach age 69½ or the year you terminate
employment, if lateremployment, if later

3434

Death BenefitsDeath Benefits

 Depending upon when you die (before or afterDepending upon when you die (before or after
receiving a benefit), your beneficiary(receiving a benefit), your beneficiary(iesies) may) may
or may not be subject to a restricted benefitor may not be subject to a restricted benefit
 Upon your death ETF will notify yourUpon your death ETF will notify your

beneficiaries of the required forms and optionsbeneficiaries of the required forms and options
available for delaying benefits and the effect itavailable for delaying benefits and the effect it
may have on their benefitmay have on their benefit

There are specific requirements that applyThere are specific requirements that apply
to distributions to beneficiariesto distributions to beneficiaries
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Rollover To Another PlanRollover To Another Plan

 May roll over paymentsMay roll over payments
to a traditional IRA or anto a traditional IRA or an
eligible employer planeligible employer plan

 Rollover only available onRollover only available on
lump sum and annuitylump sum and annuity
certain payments of 10certain payments of 10
years or lessyears or less

 ETF provides necessary formsETF provides necessary forms
 WRS cannot accept rollovers WRS cannot accept rollovers fromfrom other plans other plans

SummarySummary
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Balance Your Retirement PackageBalance Your Retirement Package

Basic Financial
Planning

The EndThe End


