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| Admlnlstratlon .

- The LTDI program is admlnlstered by i
~ Third Party Administrator (TPA) .
. Thrs IS an employer pald beneflt part of

 the Wlsconsm Retlrement System trust

*f_ fund

- Additional Reference

=

LONG-TERM DISABILITY
INSURANCE
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. Can choose elther LTDI or 40 63

L __ under §4O 63

Dates of Emplovment

o OnIy ellgrble for LTDI if began or |

‘resumed covered WRS employment g

or after 10/16/1992

Dlsablllty Retirement /f conz‘/nuous/y
employed since 10/15/1992 or before

election form Warvmg aII rlghts to beneflts

at —-When choosmg LTDI must S|gn |rrevocable o

| "_--Lendth- of :'Service_; -

. Mrnlmum serV|ce requwement IS 33

~ years of credltable servrce per year |n 5
of last 7 years .

If this requrrement is not met the clarm
may still be approved i :
=k Dlsablllty is work- related and

i e Claim is filed within 2 years after Iast day
worked -

el
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| Speual Ellcubllltv
Protectlve OCCUD&UOHS

- JF_irefightéifs' and law

. enforcement who canno
___ longer perform duties .
. Must still meet service. =~
~requirements '

e Must become disabled on
R OE after age 50, but before
Sagebs L

e Must have at least 15 _
~ years of creditable service

e

Beneflt Calculatlon
and Duratlon
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- next month

Beneflt Effectlve Date

' recelved date --
then effectlve on
the flrst of the e

- . Day after Iast day for Wthh earnlngs-.:.;"_" i
_.arepald OR -

| | “'—:.:h_on-day”p:ayf-- |
- —-Sabb.atical"--i'

Benef't EffeCt'Ve Date . ”

-« Earnings, either lump sum
< or When contlnued on

~ payroll, wil delay effectlve
fdate: = = E

—SICk Ieave
- vacation

i




. Inrtral amount |
e 40% of Final Average Saiary'_-.__
_ If not covered By Soejal =@

- Spouse’s) Work record, then

~ may be adju:ste_d every
yea-r on May*%'check

~ Security based on own (not

50% of Final Average Sa!ary Lot
. Recrprent s benefit amount_ -

i

~ Benefit Calculation - Sample

A full-time employee became drsabled'on 1/20/2008
L ieThe iast day for whrch earnlngs were pard is 1/31/2008 _
. Use 3 hlgh years of earnmgs ' B

_ Year S B Eamnings
- iodge o L gap Py
206 o B6E5g _ _
= g 0 dajaeg =
' TOTAL ' $109 980 + 36 (months) $3 055 Frnal Ave Salary
$3 055 (FAS) x 40% $1 222 per month LTDI benefrt
o, for partrcrpants not elrgrble for Socral Securrty :

. $3,055 x 50% = $1,527 per month LTDI benefit -

ol
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= The applicant fills

. _can update that
- formatany time

. Taxes
LTDI beneflts are
taxable

out a W-4 form, and -

T

BenefltReductrons/ Offsets

~ « Benefits are offset (reduced) by taxable
~ portion of any WRS retirement benefits

~at age 62 or normal retirement age,
- whichever is later L

:' . Estlmated offsets m'ey apply
o If |nd|V|duaI takes WRS account as Iump .

sum, LTDI is suspended until amount
equal to the taxable portlon of the Iump

L sum rs recovered

ol
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= 7% of Final Average :

Supplemental Contributions

_ « Contributions are

credited to member's
‘'WRS retirement
_account while
~ receiving LTDI

Salary

e

Monthlv Supplemental Contrrbutrons--__ '

Requwements

e Contrrbutlons are credlted to WRS retlrement -
"_-__.account if: ' - = I

el benefrts have not been termlnated or i

_suspended

--_____Have not earned WRS credrtable serV|ce |
= Have not taken a separatlon or retrrement

benefit

= Have not quahfred to receive §4O 65 Duty

;“‘lesabillty beneflts

ol
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by TPA within 12 months of
; appllcatlon date ;

i Claim cancelled If requrred

= Claim withdrawn: I member
- requests in writing |

-Determi_nation _Prooess

' '.-Clalm approved Reqmred

documentation must be recerved

documentatron not recerved

Claim denied: If requrred

- documentatlon does not support
_ --approval -

 Benefit Payment

. If cIa|m is approved
payments are made

o Beginning of month

month

134

monthly by dlrect dep03|t .

- Payment covers prevrous S
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= Apply for separation benefit (if

- e | eave contributions in

Denial of Claim

Options (May be able to choose more than one): -

e Apply for a regular retirement
benefit, if age appropriate

eligible)
- Reapply for LTDI (if eligible)

retirement system
e Request administrative review

35

Annual Requirements
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| _* Taking WRS benefit as

Suspension or Termination
- of Benefits -

~ = Exceeding Earnings Limit

— First time - suspended
— Second time - terminated

“separation” or lump sum

39

Suspension or Termination of Benefits --

Protective Occupations Under “Special” Eligibility

e Employment other than
“protective”; LTDI '
suspended if exceed
earnings limit

e LTDI “Special:” -
Terminated immediately
upon re-employment in
a law enforcement or
firefighting position :

40
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. Partmpant may submit wntten request[._
_ for Departmental Determination to ETE

Admlnlstratlve ReVIeW

within 90 days of TPA decision notice
If disagree with ETF’s Departmental
 Determination, can make written
request for Appea/ to approprlate

Determlnatlon

o e Any party may then appeal to Dane

Counzy Circuit Court W|th|n 30 days of
- _Board S deCIS|on i = _

B

- Board, within 90 days of Departmental

- Other Insurance

A6
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- WRS Health 'sace -

%
E e Ao E
. +

= Whlle 0/7 leave of absence must pay monthly premlums to

employer to continue health insurance

; . _If employment is term/natea’ may srgn up for COBRA and

pay premlums drrectly to msurance carner i

. Once LTDI approved health msurance premlums may be

- pald dlrectly to carrler OR 8
- pald by using banked sick Ieave credits

-« If coverage Iapsed may re- enroll within 30 days after LTDI

approved

s

WRS L|fe Insurance

s Group L|fe Insurance offers warver of

premlums it covered

-~ Employer must submit request to S wrthrn -

36 months after last day paid

— Medical evidence may be requested by Ilfe -
insurance company

= Appllcant should contlnue to pay premlums
untrI notlfled that walver is approved

:'- If LTDI is approved, waiver granted

automatlcally

AR
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requirements, claim

L Contact mformatlon =

Ouestlons__

e AIl questlons__ regardmg

e|lglblllty,

 status, etc. should be
referred to TPA

- Long-Term Disability
Insurance (ET-5314)
brochure and ETF 5

Al web S|te

g

ol
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