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Objective

Enable WRS employers to meet 
all federal and state 

requirements necessary for the 
rehire of WRS annuitantsrehire of WRS annuitants
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Topics

• Good-Faith Termination
– Required conditions of a valid termination

– Required break-in-service

• Actions Upon Hire

• Rehired Annuitant Election Form (ET-2319)

Ch t• Charts

• Examples
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Good-Faith Termination

• Federal law requires a good-faith 
termination of employment to qualify fortermination of employment to qualify for 
a benefit distribution from a qualified 
retirement plan such as the WRS

• Types of benefit distributions
– Retirement Annuity
– Lump Sum Retirement Benefit
– Separation Benefit
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Good-Faith Termination 
Conditions

In order to receive a WRS benefit and return toIn order to receive a WRS benefit and return to 
WRS eligible employment the employee and 
employer must meet two requirements:

1. Required Conditions of a Valid Termination
– Wis. Admin Code ETF 10.08 (2)(b)Wis. Admin Code ETF 10.08 (2)(b)

2. Required Break-in-Service
– Wis. Admin Code ETF 10.08 (2)(c)
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Valid Termination Conditions

A valid termination meets all six conditions:

1. Employee ceases to render compensable services

2. Employee  and employer comply with employer’s 
policy for voluntary termination

3. Employer - no rights to future services from 
employee as of termination date

P hibit f bl t f ANY f t– Prohibits enforceable agreement for ANY future 
employment with the same employer even if it does 
not meet WRS participation standards

– Prohibits enforceable agreement for ANY future 
employment with a different WRS employer that would 
meet WRS participation standards
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Valid Termination Conditions

4 Employee is treated with the status of a4. Employee is treated with the status of a 
former employee

5. Employee has no authority to act on behalf 
of employer

6. Employer has paid employee any 
accumulated benefits customarily paid to 
employees at termination
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Termination Recommendations

• Establish termination procedures

• Collect resignation letters

• Refrain from exploratory conversations 
prior to termination date

• Questions?
– Contact the Employer Communication 

Center
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Required Break in Service

If WRS employment meets WRS participation

The day after the
annuity effective date

(N/A for separation benefit)

The thirty-first day
after the WRS

termination date

The thirty-first day
after the date ETF

receives the
retirement application

If WRS employment meets WRS participation
standards, employment cannot begin
until the latest of the following dates:
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Reminder:When rehired by original WRS employer, must 
have minimum break‐in‐service even if not WRS eligible

Termination date 6/30

Required Break In Service 
Example

Annuity effective date 7/1

Application received date      5/16

Employee returns to work 8/8

Day after annuity effective date         7/2

31st day after termination date         7/31

31st day after ETF’s receipt of application   6/16

Required break-in-service met
10
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Termination date 6/6

Required Break In Service
Example

Annuity effective date 6/7

Application received date      6/28

Employee returns to work 7/24

Day after annuity effective date         6/8

31st day after termination date         7/7

31st day after ETF’s receipt of application   7/29

Required break-in-service not met
11

Failure to Meet Conditions of
Good-Faith Termination 

• May result in:• May result in:
– Cancellation of employee’s WRS benefit

– Repayment of any benefits received

– Other ETF administered benefits (Health, 
Life, and Income Continuation Insurance) 
may be affected or lost

– Employer liable for interest on any earnings 
in prior years
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-Actions Upon Hire-
WRS Position

1. Previous service check for WRS benefit
– ONE SystemONE System

2. If employee received a WRS benefit evaluate for:
– Required conditions of a valid termination
– Required break-in-service

3 If employee meets requirements3. If employee meets requirements
– If receiving an annuity

• Rehired Annuitant Election Form (ET-2319)

– If received separation benefit or lump sum 
retirement benefit
• Enroll in WRS
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Rehired Annuitant Election Form

• Employee has a choice:
– Remain an annuitant

or
– Elect coverage under the 

WRS and stop annuity

• Return form to ETF

E l i iti ll• Employee can initially 
decline, and elect to 
participate in the WRS 
at a later date

14



06/01/2011

8

1 If not WRS eligible upon hire continue to

-Actions Upon Hire-
a WRS Eligible Position

1. If not WRS eligible upon hire, continue to 
re-evaluate WRS eligibility

– Refer to Chapter 3 of WRS Manual (ET-1127)

2. If later becomes WRS eligible, Rehired 
Annuitant Election form (ET-2319) must be 
completed

Refer to Table 15.1 in WRS Manual (ET-1127)
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Employee eligible for
WRS benefit

MET
Break-in-Service and

 Conditions of Valid Termination

Received WRS Benefit

Met Good-Faith 
Requirements 
For All WRS 
Employers

Receiving a
monthly retirement

annuity

Received a
separation or

lump-sum retirement benefit

Expect WRS eligibility
criteria to be MET

Not enrolled
in WRS

Do NOT expect
WRS eligibility

criteria to be met
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Rehired annuitant must
Complete form ET-2319

Must choose:
Active WRS and stop annuity

or
Inactive WRS & keep annuity

Enroll in WRS
effective date

of rehire

Rehired annuitant
must complete form

ET-2319 if later
become WRS eligible

Continue to re-evaluate
WRS eligibility
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Did NOT meet
Minimum Break-in-Service or

R i d C diti f V lid T i ti

Received WRS Benefit

Did Not Meet 
Good-Faith 

Requirements For 
Same WRS 
Employer

Employee NOT
entitled to the benefit

(Must repay)

Required Conditions of a Valid Termination
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Contact the Employer Communication
Center

(888) 681-3952
(608) 264-7900

Assess eligibility
(Employee is
WRS eligible)

Received WRS Benefit

Did Not Meet 
Good-Faith

Requirements For 
DifferentWRS 
Employer Employee NOT

entitled to the benefit

Did NOT meet
Minimum Break-in-Service or

Required Conditions of a Valid Termination
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Contact the Employer Communication
Center

(888) 681-3952
(608) 264-7900

(Must repay)
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Example - Linda

• Full time general category employee
• Terminates after 28 years of service on• Terminates after 28 years of service on

May 31, 2011

• Benefit application received on May 28, 2011
• Annuity effective date is June 1, 2011
• On August 2, 2011, Linda accepts a permanent 

part-time position at the same employer withpart-time position at the same employer with 
expected work of 8-10 hours per week

• On September 15, 2011, Linda is offered and 
accepts 10 more hours per week
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Example - Linda

• Evaluate for required conditions of a valid 
t i titermination

• Evaluate for break-in-service
– Returned to work 8/2/2011 at same employer

Day after annuity effective date         6/2

Break-in-service met
20

31st day after termination date         7/1

31st day after ETF’s receipt of application   6/28
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Example - Linda

• Not WRS eligible upon initial rehire
8 10 ho rs per eek– 8-10 hours per week

– Continuously evaluate WRS eligibility

• WRS eligible upon accepting more hours
– Expected to work greater than 600 hours 

( l t l )(general category employee)
– Must complete Rehired Annuitant Election 

form (ET-2319)
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If rehired by same employer 
from whom employment was 
terminated before annuity 
began:

‐‐ Break‐in‐service still 
required even if the newrequired even if the new 
employment does not meet 
WRS participation standards ‐‐
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Reference

• WRS Administration Manual (ET-1127)
– Chapter 14 – Termination rule and reporting

– Chapter 15 – Employment of annuitants

• www.etf.wi.gov
– Employers menu
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Questions?

Contact the Employer 
Communication Center

Local: (608) 264 7900Local:  (608) 264-7900

Toll-Free:  (888) 681-3952
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