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5 Active Governing Boards5 Active Governing Boards
11 Employee Benefit 11 Employee Benefit ProgramsPrograms

Asset Value Asset Value ‐‐ $72.9 Billion$72.9 Billion
Annuity Payroll 2009 Annuity Payroll 2009 ‐‐ $3.76 Billion$3.76 Billion

WRS Employers:  1,469WRS Employers:  1,469
Local    1,410Local    1,410
State          59State          59
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WRS Participants:  566,317WRS Participants:  566,317
ActiveActive
AnnuitantsAnnuitants
InactiveInactive

ETF Staff ETF Staff ‐‐ 226226
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WRS FundsWRS Funds

Employee VoluntaryEmployee Voluntary
AdditionalAdditional

ContributionsContributions

EmployeeEmployee
RequiredRequired

EmployerEmployer
RequiredRequired

ContributionsContributions

Employer VoluntaryEmployer Voluntary
Additional Additional 

ContributionsContributions

Investment Investment 
EarningsEarningsWRS FundsWRS Funds

WRS BenefitsWRS Benefits

qq
ContributionsContributions

EarningsEarnings
Core/VariableCore/Variable

Separation

Retirement Disability

Survivor
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CoreCore VariableVariable
(Optional)(Optional)

Fully diversifiedFully diversified

Market gains and losses Market gains and losses 
recognized over a 5recognized over a 5‐‐year year 
periodperiod

All stocksAll stocks

Market gains and losses Market gains and losses 
fully recognizedfully recognized

No smoothingNo smoothing

(Optional)(Optional)

9
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Employee:Employee:
General/TeacherGeneral/Teacher 5.0% *5.0% *

Elected Officials/Executive PPElected Officials/Executive PP 3.2%3.2%

P t ti ith S SP t ti ith S S 5 5%5 5%Protective with Soc. Sec.Protective with Soc. Sec. 5.5% 5.5% 

Protective without Soc. Sec.Protective without Soc. Sec. 3.9%3.9%

Employer: % gross payroll (changes each year)Employer: % gross payroll (changes each year)

•• Contributions actuarially determined on a separate group basis  Contributions actuarially determined on a separate group basis  
•• *Plus Benefit Adjustment Contribution  (1.2%)*Plus Benefit Adjustment Contribution  (1.2%)
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TypeType

Regular Regular 
(after tax dollars)(after tax dollars)
Payroll deduction or Payroll deduction or 
di tl t ETFdi tl t ETF

LimitsLimits

Subject to limits under 
IRS Code

Maximum contribution 
based on the lesser ofdirectly to ETFdirectly to ETF

Only interest taxable at Only interest taxable at 
distributiondistribution

Tax DeferredTax Deferred
No further contributions No further contributions 
after  January 2009after  January 2009

Fully taxable at Fully taxable at 
distributiondistribution

based on the lesser of 
100% of salary or $49,000   
(2010)

No interest credited in 
calendar year deposited

Can use to purchase 
service (if eligible)

1212
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Early DistributionEarly Distribution
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EligibilityEligibility
Terminate all WRS employmentTerminate all WRS employment

Prior to minimum retirement agePrior to minimum retirement age

Benefit includesBenefit includesBenefit includes Benefit includes 
Employee required Employee required 

Additional contributionsAdditional contributions

Accumulated interestAccumulated interest

Taxed as ordinary incomeTaxed as ordinary income

Early distribution penalties may applyEarly distribution penalties may apply
Rollover into another qualified plan to avoid penaltiesRollover into another qualified plan to avoid penalties

15
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Employee required contributionsEmployee required contributions

Employer required contributionsEmployer required contributions

Voluntary additional contributionsVoluntary additional contributions

ActiveActive ParticipantsParticipants

Voluntary additional contributionsVoluntary additional contributions

Accumulated InterestAccumulated Interest

17

InactiveInactive ParticipantsParticipants
Employee required contributions

Voluntary additional contributions

Accumulated Interest

Benefits paid according to Benefits paid according to 
most recent most recent Beneficiary Beneficiary 
D i tiD i ti fil ith ETFfil ith ETFDesignationDesignation on file with ETFon file with ETF

Benefits never paid according Benefits never paid according 
to a to a WillWill

If no designation on file, If no designation on file, 
“Standard Sequence” applies“Standard Sequence” applies

18



04/14/2010

7

Group 1Group 1 Surviving Spouse or DomesticSurviving Spouse or Domestic partnerpartner

Group 2Group 2 ChildrenChildren (natural children or legally adopted) (natural children or legally adopted) 
If child dies before participant that child’s share is If child dies before participant that child’s share is 
divided between the deceased child’s childrendivided between the deceased child’s children

GroupGroup 33 GrandchildrenGrandchildren ‐‐ If grandchild dies before If grandchild dies before 
participant, that grandchild’s share is divided participant, that grandchild’s share is divided 
between the deceased grandchild’s childrenbetween the deceased grandchild’s children

Group 4Group 4 ParentsParents

GroupGroup 55 Siblings Siblings ‐‐ If sibling dies before participant, that If sibling dies before participant, that 
sibling’s share is divided between the deceased sibling’s share is divided between the deceased 
sibling’s childrensibling’s children

Group 6Group 6 EstateEstate
19

Primary Primary 
BeneficiaryBeneficiary

Death BenefitDeath Benefit
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Beneficiary Beneficiary 
DesignationDesignation

(ET(ET 2320)2320)(ET(ET‐‐2320)2320)

Alternate           Alternate           
(ET(ET‐‐2321)2321)

21
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 Terminate all WRS employmentTerminate all WRS employment
 Minimum retirement age (MRAMinimum retirement age (MRA))

23

WRS always pays the higher of two calculationsWRS always pays the higher of two calculations

FormulaFormula

•• Years of creditable serviceYears of creditable service Money PurchaseMoney Purchase•• Years of creditable serviceYears of creditable service
•• Final average earningsFinal average earnings
•• Formula factorsFormula factors
•• Variable adjustment Variable adjustment 
(if applicable)(if applicable)

Money PurchaseMoney Purchase

•• Account balanceAccount balance
•• AgeAge

Lump Sum Availability is restrictedLump Sum Availability is restricted
Minimum $171 Minimum $171 -- Maximum Maximum --$348   (2010)$348   (2010)
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(Multiply by (Multiply by Option Conversion FactorsOption Conversion Factors to obtain other annuity amounts)to obtain other annuity amounts)

Money Purchase balance at retirementMoney Purchase balance at retirement $263,572$263,572

Money Purchase factorMoney Purchase factor
(55 years,(55 years, 8 months old)8 months old) x  .00571x  .00571

“Annuitants Life Only” monthly annuity“Annuitants Life Only” monthly annuity $1,505$1,505

Final Average Monthly Earnings $ __________

Before 2000 After 1999

Formula Multiplier (s) x _______ x ______

Creditable Service x _______ x ______

Multiply by factors from option conversion tables to obtain other annuity amountsMultiply by factors from option conversion tables to obtain other annuity amounts

Age Reduction Factor x  _______

Unadjusted Annuitants Life Only = _______

+ / ‐ Variable Adjustment
(if applicable)

(+/‐) _______ 

For Annuitants Life Only Annuity =  _______

26

FullFull‐‐time time EmployeeEmployee

20062006 $39,486$39,486 1.00 year1.00 year
20082008 $39,915$39,915 1.00 year1.00 year
20092009 $$40,12540,125 1.00 year1.00 year

Total    Total    $119,526 $119,526  3.00 years 3.00 years  12 months = 12 months = $$3,3203,320

Service Credit Service Credit ‐‐ Required hours:Required hours:
Teachers Teachers ‐‐ 1320         All others 1320         All others ‐‐ 19041904

27
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PartPart‐‐time time EmployeeEmployee

20062006 $25,000$25,000 .81 year.81 year
20082008 $25,400$25,400 .75 year.75 year
20092009 $26,600$26,600 .79.79 yearyear

Total    $77,000 Total    $77,000  2.35 2.35 years years  12 months = 12 months = 2,7312,731

28

Creditable ServiceCreditable Service
Before 2000     AfterBefore 2000     After 19991999

Teacher/GeneralTeacher/General .01765.01765 .016.016

ProtectiveProtective
(with(with Social Security)Social Security)

.02165.02165 .020.020

ProtectiveProtective
(without Social Security)(without Social Security)

.02665.02665 .025.025

Elected/ExecutiveElected/Executive .02165.02165 .020.020

29

Years of reported WRS employmentYears of reported WRS employment

Active Military ServiceActive Military ServiceActive Military ServiceActive Military Service

Purchased Creditable ServicePurchased Creditable Service
QualifyingQualifying

ForfeitedForfeited

Other GovernmentalOther Governmental

30
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Active duty prior to 1/1/74Active duty prior to 1/1/74
No dishonorable dischargeNo dishonorable discharge

Active duty for training not Active duty for training not 
creditedcredited
Military service affidavit requiredMilitary service affidavit requiredMilitary service affidavit requiredMilitary service affidavit required

Years of WRS ServiceYears of WRS Service
YearsYears of of 
Creditable Creditable 

Military ServiceMilitary Service
0 to 4.990 to 4.99 00

5 to 9.995 to 9.99 11

10 to 14.9910 to 14.99 22

15 to 19.9915 to 19.99 33

20 or more20 or more 4 (maximum)4 (maximum)

32

Service forfeited via Service forfeited via 
separation benefit after separation benefit after 
termination of employmenttermination of employment

Qualifying ServiceQualifying Service

Applies to nonApplies to non‐‐teachers teachers 
employed prior to 1/1/73employed prior to 1/1/73

No contributions were madeNo contributions were made

Forfeited ServiceForfeited Service

p yp y

closed accountclosed account

Can purchase if returned to Can purchase if returned to 
WRS employment for at least 3 WRS employment for at least 3 
yearsyears

Can buy all, or part of eligible Can buy all, or part of eligible 
serviceservice

Can only purchase as much as Can only purchase as much as 
earned since return to WRSearned since return to WRS

No contributions were made, No contributions were made, 
no service earned during 6 no service earned during 6 
month qualifying periodmonth qualifying period

Can purchase up to 6 months Can purchase up to 6 months 
of qualifying service of qualifying service 

33
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QualifyingQualifying
Highest annual earnings (when apply) $40,125

Qualifying Service .5

Contribution rate 05Contribution rate .05

Cost $1,003.13

ForfeitedForfeited
Average of 3 highest annual earnings (when apply) $39,842

Years of forfeited service 10.00

Contribution rate (varies) .05

Cost $19,921
3434

Can purchase with Can purchase with 
transfer of pretransfer of pre‐‐tax tax 
funds from other funds from other 

qualified plans qualified plans and/orand/or
from from Additional Additional 
ContributionsContributions

Transferring plan Transferring plan 
must agreemust agree

ContributionsContributions

Certification form Certification form 
requiredrequired

Must pay 10% of Must pay 10% of 
cost with cost with 
application application 

(out of pocket) (out of pocket) 

35

Normal RetirementNormal Retirement
•• General/TeacherGeneral/Teacher Age  Age  6565

•• Elected/ExecutiveElected/Executive Age  62Age  62

•• Protective occupationProtective occupation
(Less than 25 years of service)(Less than 25 years of service) Age  54Age  54

•• Protective occupation Protective occupation 
(25 or more years of service) (25 or more years of service)  Age  53Age  53 36
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Ages 55 to 57Ages 55 to 57

Calculating Your Retirement Benefits     ET‐4107

Ages 55 to 57   Ages 55 to 57   
.004 .004 reduction per reduction per 
monthmonth

After age 57After age 57

Factor reduced by Factor reduced by 
.00001111 .00001111 per per 
month, for each month, for each 
month of month of 
creditable servicecreditable service

Final Average Monthly EarningsFinal Average Monthly Earnings $3,320$3,320

Before 2000Before 2000 AfterAfter 19991999

Formula FactorFormula Factor xx .01765.01765 xx .016.016Formula FactorFormula Factor x x .01765.01765 x  x  .016.016

Creditable ServiceCreditable Service x  x  20.7520.75 x  x  5.675.67

Age Reduction FactorAge Reduction Factor .890.890

“Annuitants Life Only” monthly“Annuitants Life Only” monthly
annuityannuity $ 1,350 $ 1,350 **

*Subject to maximum*Subject to maximum and variable adjustmentand variable adjustment
38

Based on Formula factors before 1/1/2000 and after 12/31/1999*

Category Max %
*Years of Creditable

Service Range

General/Teacher 70% 39 66 - 43 75General/Teacher 70% 39.66 - 43.75

Executive/Elected 70% 32.33 - 35.00

Protective with Social 
Security

65% 30.02 - 32.50

Protective without Social 
Security

85% 31.89 - 34.00

39
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Variable Excess/DeficiencyVariable Excess/Deficiency

$10,333$10,333 Employee requiredEmployee required

+  +  $10,333$10,333 Employer requiredEmployer required

$20,666$20,666 Total excess/deficiencyTotal excess/deficiency
x x  .00571 .00571  Money purchaseMoney purchase factorfactor

$  118$  118 Variable AdjustmentVariable Adjustment

Variable excess (or deficiency) amount is based on a Variable excess (or deficiency) amount is based on a 
comparison of the actual balance of your account vs. what comparison of the actual balance of your account vs. what 
your account balance would be if your contributions had your account balance would be if your contributions had 
been invested only in the Core Trustbeen invested only in the Core Trust

40

Monthly PaymentMonthly Payment

$1,350$1,350
UnadjustedUnadjusted “Annuitants Life Only” “Annuitants Life Only” 
monthly annuitymonthly annuity

$118$118 V i bl AdjV i bl Adj+  $118+  $118 Variable AdjustmentVariable Adjustment

$1,468$1,468 Adjusted Adjusted “Annuitants Life Only” “Annuitants Life Only” 
monthly annuitymonthly annuity

If deficiency, annuity is decreasedIf deficiency, annuity is decreased

41

Final Average Monthly EarningsFinal Average Monthly Earnings $3,320$3,320

Before 2000Before 2000 AfterAfter 19991999

42

Before 2000Before 2000 AfterAfter 19991999

Formula FactorFormula Factor x .01765x .01765 x  .016x  .016

Creditable ServiceCreditable Service x  20.75x  20.75 x  5.67x  5.67

Age Reduction FactorAge Reduction Factor .890.890

“Annuitants Life Only” “Annuitants Life Only” annuityannuity $ 1,350 * $ 1,350 * 

Variable Participation AdjustmentVariable Participation Adjustment +  $118+  $118

“Annuitants Life Only” annuity“Annuitants Life Only” annuity $1,468$1,468
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Participant is always paid Participant is always paid 
the larger of the two the larger of the two 
calculated amountscalculated amounts

Money Purchase CalculationMoney Purchase Calculation $1,505$1,505

Formula Calculation   Formula Calculation    $1,468$1,468

calculated amountscalculated amounts

43

Joint and 
Survivor 
Annuity

Life 
Annuity

Payment OptionsPayment Options

45
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OptionsOptions RegularRegular
AcceleratedAccelerated

Until age 62Until age 62 After age 62After age 62

Life Annuity OptionsLife Annuity Options

For AnnuitantsFor Annuitants Life OnlyLife Only $1,505$1,505 $2,015$2,015 $1,203$1,203

Life w/60 Payments GuaranteedLife w/60 Payments Guaranteed $1,500$1,500 $2,012$2,012 $1,200$1,200

Life w/180 Payments GuaranteedLife w/180 Payments Guaranteed $1,465$1,465 $1,984$1,984 $1,172$1,172

Joint and Survivor Annuity OptionsJoint and Survivor Annuity Options

75% Continued75% Continued to Named Survivorto Named Survivor $1,390$1,390 $1,924$1,924 $1,112$1,112

100% Continued to Named Survivor100% Continued to Named Survivor $1,357$1,357 $1,897$1,897 $1,085$1,085

Reduced 25% on DeathReduced 25% on Death of Annuitant or of Annuitant or 
Named SurvivorNamed Survivor

$1,432$1,432 $1,957$1,957 $1,145$1,145

100%100% Continued to Named Survivor Continued to Named Survivor 
w/180 Payments Guaranteedw/180 Payments Guaranteed

$1,356$1,356 $1,896$1,896 $1,084$1,084

46

Difference equals estimated monthly Social Security amount = $812

IIf f annuitant dies before annuitant dies before 6262, temporary annuity , temporary annuity  paid paid  until annuitant would until annuitant would have reached age have reached age 6262

Leave on account up to age 70 ½Leave on account up to age 70 ½

OrOr

If you made additional contributions

Collect a benefit:Collect a benefit:
At any ageAt any age

Lump SumLump Sum

Annuity Certain (24Annuity Certain (24‐‐180 months)180 months)

At minimum retirement age (MRA)At minimum retirement age (MRA)
Life AnnuityLife Annuity

47

Consider Carefully Consider Carefully 

To change your option:To change your option:
ETF must receive a writtenETF must receive a writtenETF must receive a written ETF must receive a written 
request no later than 60 days request no later than 60 days 
after the date of your first after the date of your first 
paymentpayment

48

For further detail on payment options:

Choosing An Annuity Option Brochure (ET‐4117)
and

WRS Payment Options Video
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Taxable as ordinary Taxable as ordinary 
income for federal and income for federal and 
state taxesstate taxes

May change tax May change tax y gy g
withholding anytimewithholding anytime

ETF sends a 1099R ETF sends a 1099R 
form in Januaryform in January

Includes  any applicable Includes  any applicable 
Investment in Contract Investment in Contract 
(non(non‐‐taxable) benefit taxable) benefit 
informationinformation

50

Based on Investment resultsBased on Investment results

Reflected on May 1Reflected on May 1stst payment (if applicable)payment (if applicable)

Core Adjustment Core Adjustment ‐‐ first adjustment is prorated first adjustment is prorated 

Variable Adjustment Variable Adjustment –– full full adjustment adjustment appliedapplied
51
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WRS Core Fund PercentagesWRS Core Fund Percentages

YearYear
SWIB Investment SWIB Investment 

ReturnReturn
ETF Effective ETF Effective 

RateRate
ETF Annuity ETF Annuity 
AdjustmentAdjustment

20092009 22.4%22.4% 4.2%4.2% -- 1.3%1.3%
20082008 -- 26.2%26.2% 3.3%3.3% -- 2.12.1%%
20072007 8.7%8.7% 13.1%13.1% 6.6%6.6%
20062006 15 8%15 8% 9 8%9 8% 3 0%3 0%

52

20062006 15.8%15.8% 9.8%9.8% 3.0%3.0%
20052005 8.6%8.6% 6.5%6.5% 0.8%0.8%
20042004 12.8%12.8% 8.5%8.5% 2.6%2.6%
20032003 24.1%24.1% 7.4%7.4% 1.4%1.4%
20022002 -- 8.88.8%% 5.0%5.0% 0.0%0.0%
20012001 -- 2.32.3%% 8.4%8.4% 3.3%3.3%
20002000 -- 0.80.8%% 10.9%10.9% 5.7%5.7%

CompoundedCompounded AverageAverage
10 10 yr yr avgavg: 7.7%: 7.7% 10 10 yr yr avgavg: 1.97%: 1.97%

5 5 yr yr avgavg: 7.3%: 7.3% 5 5 yr yr avgavg: 1.35%: 1.35%

WRS Variable Fund PercentagesWRS Variable Fund Percentages

YearYear
SWIB Investment SWIB Investment 

Return Return 
ETF Effective ETF Effective 

RateRate
ETF Annuity ETF Annuity 
AdjustmentAdjustment

20092009 33.7%33.7% 33.0%33.0% 22.0%22.0%
20082008 -- 39.039.0%% -- 40.040.0%% -- 42.042.0%%
20072007 5.6%5.6% 6.0%6.0% 0.0%0.0%
20062006 17.6%17.6% 18.0%18.0% 10.0%10.0%
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20062006 17.6%17.6% 18.0%18.0% 10.0%10.0%
20052005 8.3%8.3% 9.0%9.0% 3.0%3.0%
20042004 12.7%12.7% 12.0%12.0% 7.0%7.0%
20032003 32.7%32.7% 34.0%34.0% 25.0%25.0%
20022002 -- 21.921.9%% -- 23.023.0%% -- 27.027.0%%
20012001 -- 8.38.3%% -- 9.09.0%% -- 14.014.0%%
20002000 -- 7.27.2%% -- 7.07.0%% -- 11.011.0%%

CompoundedCompounded AverageAverage
10 10 yr yr avgavg: 0.6%: 0.6% 10 10 yr yr avgavg: : -- 4.99%4.99%

5 5 yr yr avgavg: 1.7%: 1.7% 5 5 yr yr avgavg: : -- 4.32%4.32%

Request  your Request  your 
Retirement PacketRetirement Packet

6 to 12 months before 6 to 12 months before 
anticipated retirement dateanticipated retirement date
Call or write to ETFCall or write to ETFCall or write to ETFCall or write to ETF

Review and contact ETF with Review and contact ETF with 
questions, or visit ETF’s questions, or visit ETF’s 
video libraryvideo library
Road to Retirement Road to Retirement ‐‐ Online Online 
Retirement AppointmentRetirement Appointment

WRS Payment OptionsWRS Payment Options

55
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Can return to WRS employment on latest of Can return to WRS employment on latest of 
the following dates:the following dates:

31 day after WRS termination date31 day after WRS termination date

58

31 day after WRS termination date31 day after WRS termination date
oror

31st day after application received date31st day after application received date
oror

Day after annuity effective dateDay after annuity effective date

No earnings limitationNo earnings limitation

A A Good Faith Termination Good Faith Termination under WI Administrative Code ETF under WI Administrative Code ETF  10.08 p10.08 prohibits any rohibits any 
enforceable agreementenforceable agreement for any future employment during the for any future employment during the Break in Service Break in Service 
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Remain Remain an annuitantan annuitant
File File a a Rehired Annuitant ElectionRehired Annuitant Election form (ETform (ET‐‐2319) 2319) 
ithith ll l til ti tt t ti i t i tht ti i t i th

Remain Remain an annuitantan annuitant
File File a a Rehired Annuitant ElectionRehired Annuitant Election form (ETform (ET‐‐2319) 2319) 
ithith ll l til ti tt t ti i t i tht ti i t i th

If rehired in a position that meets WRS participation 
standards (after break in service) you have a choice: 

with with employer employer electing electing notnot to participate in the to participate in the 
WRSWRS

Elect Elect coverage under the WRScoverage under the WRS
If If choose choose to be covered by the WRS again, to be covered by the WRS again, file  file  
election form with election form with employer employer electing participationelecting participation
Annuity is Annuity is terminated terminated 
Coverage Coverage is is effective on the first of the month effective on the first of the month after after 
ETF receives ETF receives election election formform

with with employer employer electing electing notnot to participate in the to participate in the 
WRSWRS

Elect Elect coverage under the WRScoverage under the WRS
If If choose choose to be covered by the WRS again, to be covered by the WRS again, file  file  
election form with election form with employer employer electing participationelecting participation
Annuity is Annuity is terminated terminated 
Coverage Coverage is is effective on the first of the month effective on the first of the month after after 
ETF receives ETF receives election election formform

60

WRS Regular DisabilityWRS Regular DisabilityWRS Regular DisabilityWRS Regular Disability

LongLong‐‐Term Disability Insurance (LTDI)Term Disability Insurance (LTDI)

Special Protective Occupation DisabilitySpecial Protective Occupation Disability

Duty Disability (40.65)Duty Disability (40.65)

61

62
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Eligible Plan ParticipantsEligible Plan Participants

All State employeesAll State employees
Local employees, if Local employees, if 

employer participatesemployer participates

Living benefits available Living benefits available 
under strict criteria under strict criteria ––

contact ETFcontact ETF

Eligibility at RetirementEligibility at Retirement

Must be receiving Must be receiving 
(or eligible for) (or eligible for) 

immediate annuityimmediate annuity

ETF provides ETF provides 
eligibility eligibility 

notification in notification in 
packetpacket

If no immediate If no immediate 
annuity, can annuity, can 
continue if file continue if file 
application with application with 

employeremployer

Can convert to pay Can convert to pay 
premiums on WRS premiums on WRS 
Health or LTC plansHealth or LTC plans

63

HHigherigher of current insurance  of current insurance  ‐‐oror‐‐ actual earnings in year of actual earnings in year of 
retirement:      retirement:      $40,125$40,125

64

AgeAge BasicBasic SupplementalSupplemental Additional Additional 

Under 65Under 65 $41,000$41,000
50%50%

$20,500$20,500
100%100%

$41,000$41,000
11

$41,000$41,000
22

$41,000$41,000
33

$41,000$41,000

65 (75%)65 (75%) $30,750$30,750

CoverageCoverage ceases at age 65ceases at age 6566 (50%)66 (50%) $20,500$20,500

6767 (25(25%)*%)* $10,250$10,250

All State employeesAll State employees and some local employees stay at 50%and some local employees stay at 50%

If have life insurance coverage and If have life insurance coverage and 

Are at least age 66 (67 if local) Are at least age 66 (67 if local) 

Have used up SL credits (state only)Have used up SL credits (state only)
May elect to convert life insurance to May elect to convert life insurance to 
pay health insurancepay health insurance

State retirees can convert to pay for State retirees can convert to pay for 
LongLong‐‐Term Care InsuranceTerm Care Insurance

65

Contact ETF for more information,  Contact ETF for more information,  
or see brochure (ETor see brochure (ET‐‐2325)2325)
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 Eligibility Eligibility 
 It’s Your ChoiceIt’s Your Choice continues continues 
 Four payment methodsFour payment methods
Medicare requirementsMedicare requirements

66

Subscriber (and Subscriber (and 
dependents) entitled to dependents) entitled to 
continue the insurance continue the insurance 
when begin a WRS when begin a WRS 
retirement (or disability)retirement (or disability)

1.1. StateState ‐‐ State of State of 
Wisconsin Group Wisconsin Group 

retirement (or disability) retirement (or disability) 
annuityannuity

Specific criteria must be metSpecific criteria must be met

Spouse and/or dependents Spouse and/or dependents 
entitled to continue entitled to continue 
coverage upon subscriber’s coverage upon subscriber’s 
death (if family coverage in death (if family coverage in 
force at time of death)force at time of death)

Health ProgramHealth Program

2.2. LocalLocal ‐‐Wisconsin Wisconsin 
Public Employers Public Employers 
(WPE) Group Health (WPE) Group Health 
ProgramProgram

67

Terminate WRS employment and retire on Terminate WRS employment and retire on 
immediate annuity immediate annuity (no application required)(no application required)

Eligible to continue indefinitely if:Eligible to continue indefinitely if:

oror

Terminate employment (and not apply for Terminate employment (and not apply for 
annuity) but have at least 20 years of serviceannuity) but have at least 20 years of service

Must remain WRS participant (leave funds on account)Must remain WRS participant (leave funds on account)

File health insurance continuation formFile health insurance continuation form

State employees cannot use sick leave credits until State employees cannot use sick leave credits until 
begin annuitybegin annuity (unless on permanent layoff)(unless on permanent layoff) 68
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May May change change plans or coverage (single/family)plans or coverage (single/family)May May change change plans or coverage (single/family)plans or coverage (single/family)

Changes Changes 
effective theeffective the

69

effective the effective the 
following following 
January 1January 1

1.1. Accumulated Sick Leave Conversion Credit Account Accumulated Sick Leave Conversion Credit Account 
(ASLCC) (ASLCC) State Retirees Only State Retirees Only 

2.2. Deduction from Annuity PaymentDeduction from Annuity Payment State/Local RetireesState/Local Retirees

3.3. Direct Bill Direct Bill –– State/Local State/Local RetireesRetirees

If monthly annuity is not sufficient to cover premium, If monthly annuity is not sufficient to cover premium, 
ETF sets up direct bill ETF sets up direct bill 

4.4. Employer Paid Employer Paid ‐‐ Local RetireesLocal Retirees

Employer sends monthly premium amount to ETF on Employer sends monthly premium amount to ETF on 
employee’s behalfemployee’s behalf
When employer no longer pays, ETF deducts from When employer no longer pays, ETF deducts from 
annuity or sets up “direct bill”annuity or sets up “direct bill”

70

E l b itE l b it ETF dETF d H lthH lth
Employer Employer 

calculates sick calculates sick 
leave creditsleave credits

Employer submits Employer submits 
Accumulated Accumulated 

Leave Certification  Leave Certification  
form form to ETFto ETF

ETF sends ETF sends Health Health 
Insurance Insurance 

Certification Certification to to 
ParticipantParticipant

71
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Must have State of Wisconsin coverage in force Must have State of Wisconsin coverage in force 
at termination of employmentat termination of employment

Sick leave credits determined by Sick leave credits determined by employeremployeryy p yp y

72

Highest Highest 
Rate of Rate of 
PayPay

XX
Hours of SickHours of Sick

Leave Leave 
AccumulationAccumulation

==

Credits Available Credits Available 
for Health for Health 
Insurance Insurance 
PremiumsPremiums

(May be eligible for (May be eligible for supplemental creditssupplemental credits))

Example:  $10.00 x 1,500 hours = $15,000Example:  $10.00 x 1,500 hours = $15,000

Must have Must have familyfamily coverage coverage 

73

in force at time of in force at time of 
employee’s death in order employee’s death in order 

to protect sick leaveto protect sick leave

Set Set asideaside Option Option –– Credits banked (held in reserve)Credits banked (held in reserve)
Working spouse (subscriber) carries family coverage, retired Working spouse (subscriber) carries family coverage, retired 
spouse SL credits bankedspouse SL credits banked

When working spouse retires, their SL used first, then previouslyWhen working spouse retires, their SL used first, then previously‐‐banked SLbanked SL

If ki t i t b f MRA ti d ’ SL dit t bIf ki t i t b f MRA ti d ’ SL dit t b

Employee with State Employee SpouseEmployee with State Employee Spouse

If working spouse terminates before MRA retired spouse’s SL credits must be If working spouse terminates before MRA retired spouse’s SL credits must be 
rere‐‐activated before coverage lapsesactivated before coverage lapses

EscrowEscrow Option Option ––Delay using SL Delay using SL (if have comparable coverage)(if have comparable coverage)

File Escrow form at File Escrow form at retirement retirement oror later when later when become eligible become eligible for for 
comparable coveragecomparable coverage

When lose coverage can reWhen lose coverage can re‐‐enroll in state plan:  enroll in state plan:  
Voluntary loss = Voluntary loss = It’s Your Choice It’s Your Choice period onlyperiod only––coverage delayed coverage delayed 

Involuntary loss = Immediate coverageInvoluntary loss = Immediate coverage
74

Employee W/NonEmployee W/Non‐‐State Comparable CoverageState Comparable Coverage
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Any Any insured insured person must person must enroll in enroll in Medicare Medicare 
Part Part A and A and BB when when first first eligibleeligible

ETF sends reminder before your 65th birthday ETF sends reminder before your 65th birthday 

Medicare Eligibility StatementMedicare Eligibility Statement (ET(ET‐‐4307)4307)

M di b i ti h lth l iM di b i ti h lth l iMedicare becomes primary, retiree health plan is Medicare becomes primary, retiree health plan is 
secondary secondary 

Premiums are adjusted (reduced)Premiums are adjusted (reduced)

Medicare Part DMedicare Part D
Automatic enrollment by ETF Automatic enrollment by ETF 
(Local Retirees Only)(Local Retirees Only)

Retirement packets Retirement packets 

Local government retirees and Local government retirees and 
their dependents are eligible to their dependents are eligible to 
apply apply 

ll l hll l h

76

automatically include automatically include 
this information for this information for 
anyone eligibleanyone eligible

•• First Enrollment: Apply within 60 First Enrollment: Apply within 60 
days of termination datedays of termination date

•• Open Enrollment:  Age 65 or when Open Enrollment:  Age 65 or when 
first eligible for Medicarefirst eligible for Medicare

 Can apply up to 6 months after Can apply up to 6 months after 
Medicare effective dateMedicare effective date


