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ETF and WDC Webinar on Fiduciary Duties Set for
Wednesday, May 6, 2015

Due to popular response to last year’s webinar, the Department of Employee Trust Funds and the
Wisconsin Deferred Compensation Program (WDC) will host an educational webinar on the roles
and responsibilities of being a fiduciary. This free webinar* for all Wisconsin Retirement System
employers is set for Wednesday, May 6, 2015 beginning at 10:00 a.m., CST. Topics covered include
who is a fiduciary, what makes someone a fiduciary, what duties are considered fiduciary and more.
We encourage you to take part in this presentation and share this unique opportunity with your
administrators and superintendents as well.

Why Participate in a Webinar on Fiduciary Duties?

Employers that offer employees a supplemental retirement savings plan (e.g., a 457 plan such as the
WDC or a 403 (b) plan), may lack information about their fiduciary responsibilities, including what it
means and how it applies to the employer’s administrative role.

Who is a Fiduciary?

A fiduciary is one who holds assets in trust or in confidence for a beneficiary. A person is a fiduciary
with respect to a supplemental retirement plan to the extent that they have discretionary authority
over the plan and assets. The exercise of discretion and control, or the authority to do so, are
keys to making this determination. Board members (trustees) are clearly fiduciaries, but benefits
administrators are, too. The courts have held that one who designs, recommends and implements a
retirement plan is a fiduciary.
As a supplemental retirement plan sponsor, it is important that you routinely review your plan to
ensure, that as the fiduciary, you have all items (plan document, investment policy statement, etc.) in
place to meet the Internal Revenue Code guidelines.
Good news: If you are currently offering the WDC to your employees, the Deferred Compensation
Board is the fiduciary for the plan. However, if you offer a plan other than the WDC, you may be
acting as the fiduciary for your plan. Register for the free webinar* to learn more about this topic.

Examples of Fiduciary Duties
•

•
•

The common law of trusts defines the scope of authority and responsibilities of trustees as all
powers necessary and appropriate for the carrying out of the trusts’ purposes, including acting
to ensure that a plan receives all funds to which it is entitled so that those funds can be used
on behalf of participants and beneficiaries. Fiduciaries are personally liable to make good to
the plan any losses from breaching their fiduciary responsibility.
Duty to collect contributions from employers and/or employees.
Duty to pay benefits: the correct amount, on time and to the right person.
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•
•
•
•
•
•
•
•
•

Duty to comply with laws and regulations (local, state and federal).
Duty to comply with plan documents. Note: Most public employee retirement plan “plan
documents” are contained in statute so the duty to understand the laws is important.
Duty to inform participants (employees).
Duty to defray the expenses of administering the system in a reasonable manner.
Duty of loyalty to participants.
Duty not to use position for personal gain.
Duty to act solely in the participants’ interest for the exclusive purpose of providing benefits to
participants and their beneficiaries.
Duty to act prudently.
Duty to hire experts.

Offer the WDC Program to Your Employees

If you are not currently offering the WDC to your employees, call the WDC to learn more about
the WDC features, fiduciary oversight provided by the Deferred Compensation Board, investment
options, flexibility in changing deferral amounts and extremely low participation fees for participants.
More information is also available on the WDC website at www.wdc457.org, under “Employer
Information.”

WDC Contact Information

Contact the WDC office in Madison at 608-241-6604, toll-free at 1-877-457-9327 (option “zero”) or
via email at wdcprogram@gwrs.com to learn more.

*ETF and the WDC invite you to join this online meeting.
Topic: WDC/ETF Webinar: Fiduciary Responsibility
Date: Wednesday, May 6, 2015
Time: 10:00 a.m., Central Daylight Time (Chicago, GMT-05:00)
Meeting Number: 923 037 319
Meeting Password: WDC
Join by phone:
+1-855-282-6330 U.S. toll free
Access coce: 923 037 319
Toll-free calling restrictions
Can’t join the meeting? Contact support.
Important notice: Please note that this WebEx service allows audio and other information
sent during the session to be recorded, which may be discoverable in a legal matter. You
should inform all meeting attendees prior to recording if you intend to record the meeting.
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The Department of Employee Trust Funds does not discriminate on the basis of disability in the provision of programs,
services or employment. If you are speech or hearing impaired and need assistance, call the Wisconsin Relay Service
toll free at 7-1-1 or 1-800-947-3529 (English) 1-800-833-7813 (Español). If you are visually or cognitively impaired, call
1-877-533-5020 or 608-266-3285 locally. We will try to find another way to get the information to you in a usable form.
This Employer Bulletin is published by the Wisconsin Department of Employee Trust Funds. Questions should be
directed to contact persons listed in the Bulletin. Employer agents may copy this Bulletin for further distribution to other
payroll offices, subunits or individuals who may need the information. Copies of the most recent Employer Bulletins are
available on our Internet site at the following URL: etf.wi.gov/employers.htm
Wisconsin Department of Employee Trust Funds
P.O. Box 7931
Madison, WI 53707-7931
etf.wi.gov
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