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Corrections/Clarifications/Updates to the
2011 It’s Your Choice: Reference Guide

If you are covered under the state’s Wisconsin Public Employers Group Health Insurance Program,
please note the following corrections/clarifications/updates to your 2011 It’s Your Choice: Reference
Guide. (Note: These errors appear only in the paper version of this booklet. The electronic version
found on the Department of Employee Trust Funds (ETF) Internet site is correct.) ETF always strives
to provide the most complete and accurate information possible, so that you make informed health
insurance coverage decisions. We apologize for any inconvenience this change may cause.

If you need additional information regarding your benefits and participating providers, contact the
health plan or pharmacy benefit manager. For questions regarding applications, eligibility, enroliment
and general information, contact ETF toll-free at 1-877-533-5020 or (608) 266-3285 (local Madison).

Wisconsin Public Employers’ (WPE) booklet:

On Page 39, the answer to Frequently Asked Question #18 contains new language in the second
paragraph. The entire second paragraph should now read: "If your premiums are deducted on a pre-
tax basis under Internal Revenue Code Section 125, switching from family to single coverage is not
allowable unless all covered family members lose eligibility for health coverage. However, you must
check this with your employer or your Section 125 plan administrator. If any covered
dependents remain eligible for coverage, a change from family to single coverage is allowed only
during the It's Your Choice Enroliment period."

On Page 52, the answer to Frequently Asked Question #49 contains new language in the first
paragraph. The entire first paragraph should now read: "Voluntary cancellation (or switching from
family to single coverage which is deemed voluntary cancellation for all insured dependents)

requires written notification to the employer (annuitants contact ETF) and the completion of an
electronic or paper application denoting a cancellation of coverage. If your premiums are being
deducted post-tax, you may cancel at any time. If your premiums are being deducted on a pre-tax
basis under Internal Revenue Code Section 125, you may cancel coverage mid-year only if you are
cancelling because you have other comparable coverage. However, you must check this with your
employer or your Section 125 plan administrator. Be aware that voluntary cancellation of
coverage does not provide an opportunity to continue coverage for previously covered dependents as
described in the CONTINUATION OF HEALTH COVERAGE section. Cancellation affects

both medical and prescription drug coverage."

On Page 64, the Schedule of Benefits in Uniform Benefits erroneously lists dollar limits for Autism
Spectrum Disorders. The bullet should be removed.

On Page 89, item 6. Coverage of Treatment for Autism Spectrum Disorders erroneously lists dollar
limits for the benefit in the second to last sentence. It should read: “Benefits are payable for
intensive-level and nonintensive-level services.”



