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 25+ Years experience, including 18 

years with ETF engagements

Bryan Johnson, CPA

Senior Manager, Audit

 10 Years experience, including 9 years 

with ETF engagements
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 Member of Wipfli’s National 

Accounting Standards Advisory 

Group.

 Member of Wipfli’s Technical Issues 

Committee on Audits of Employee 

Benefit Plans



Audit
Financial Statement



Audit Opinion (page 1)
 New opinion format due to SAS 134, expands on 

management’s responsibilities and auditor’s 

responsibilities.

 Unqualified opinion: “In our opinion, the accompanying 

financial statements referred to above present fairly, in 

all material respects, the financial position Wisconsin 

Public Employees Deferred Compensation Plan and 

Trust as of December 31, 2021, and the changes in 

financial net position for the year then ended in 

accordance with accounting principles generally 

accepted in the United States of America.”

 The Management Discussion and Analysis is unaudited

 Still in draft format until the Board approves
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Statement of Net Position (page 8)

 Total assets now well over $7 billion

 Minimal accrual for administrative expenses

 Assets by investment type (investment mix) 

similar to previous years
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Statement of Changes in Net Position (page 9)

 Significant growth in net assets over the last several 

years:  12.6% in 2021, 13.9% in 2020, and 19.8% in 2019

 Increases driven by very strong market performance in 

2021, on top of high returns in 2020 and 2019
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Statement of Changes in Net Position (page 9)

 Fee increase driven by the 3.5% increase (approved by 

the board) in Empower base fee as well as increased 

participant balances.

 Withdrawals increased 38%, some increase would 

expected with the asset increases during 2021 and the 

previous years.  Participants receiving benefits 

increased to 10,761 from 9,721 in 2020.
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Notes to the Financial Statements

 No significant plan changes, accounting rule changes, 

or amendments.  

 Audit went smoothly, with ETF and Empower providing 

information/documentation timely
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Engagement
Contract Compliance



Overview

 Used by management (ETF and the Board) to help 

evaluate and corroborate Empower’s third party 

administration of the plan

 Organized in an Agreed Upon Procedures (AUP) 

engagement format

 Professional standards heavily dictate the language 

used and format of the report.  AUP’s are required to be 

factual and non-subjective, presentations of re-

performable procedures (pass/fail or just presenting 

findings/results).
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Overview

 Procedures performed were approved by ETF staff with 

input and guidance from Wipfli as well as commentary 

from Empower.  

 Procedures are limited to evaluating items that are 

Empower’s responsibility (as opposed to ETF’s, 

participating employers’, or the participants’ 

themselves)
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Reporting Procedures

 Procedures performed to evaluate reports provided to 

ETF (Annual Plan Review, Quarterly Reporting, 

Scorecard results) 

 No issues noted, Empower fee increase calculated 

correctly 
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Transactional Procedures

 Procedures designed to ensure various transactions are 

being processed correctly. 

 Results for timeliness procedures are presented.  

Significance of results will be determined by ETF.

 Findings noted: some QDRO documentation missing (3 

of 20 tested)
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 Procedure areas:

 Participant expenses

 Enrollment processing

 Participant deferrals

 Catchup deferrals

 Hardship withdrawals

 Required Minimum Distributions

 59 ½ distributions

 Transfer timeliness

 QDROs

 Equity wash testing



Confirmation-based Procedures

 Procedures designed to allow participants to review 

their activity and agree/disagree with various 

transactions. 

 No substantive exceptions reported.

 Response rates for tests combined around 50%, which 

is similar to past engagements.
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 Procedure areas:

 General account confirmations

 Distributions/Withdrawals

 Transfers

 Rollovers



Thank you

www.wipfli.com
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