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Retirement is a three legged stool

s. 457 plans like the WDC 
are important savings 
options for public 
employees in Wisconsin
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The WDC enables 
public employees to save more toward 

a financially secure retirement
Retirement income needed = 80-90% 

WRS may pay:            40-60%

Social Security may pay:   20% or less

Retirement “Gap” = 10-40%

WDCWRS

Social Security
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s. 457 Plan Basics
• The WDC is a s. 457(b) plan

• Voluntarily for public employees earning W2 wages

• Before-tax and/or Roth contributions

• Payroll deduction by dollar amount or percent

• No minimum contribution required

• Contribution limits in 2020:

• $19,500 for everyone; $25,500 for employees age 50 and older; and

• $39,000 for those who qualify to take advantage of a special catchup provision

• Portable among qualified retirement plans (roll $ or roll $ out)

• Can use to purchase WRS forfeited and qualifying service
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• 1978: Federal legislation established Internal Revenue Code Section 457 deferred 
compensation plans

• 1982: WDC was established

• Oversight by ETF Board

• No State funds for administration

• 5 initial participant enrollments

Creation of the WDC
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WDC History
• 1984: State Statutes amended to allow local employers to participate in the WDC. A total of 42 

local employers adopted the WDC for their employees in the first year. As of 2020, over 925 local 
employers offer the WDC to their employees.

• 1989: State legislation authorizes optional second deferred compensation plan. This also 
resulted in the creation of the Deferred Compensation Board for WDC oversight responsibilities

• 2001: EGTRRA (federal legislation) passed creating greater flexibility for WDC distributions, 
contribution limits and rollovers

• 2010: Federal legislation passed permitting Roth 457 deferrals. WDC began offering Roth 
deferrals in 2012.

• 2019: The federal SECURE Act legislates additional changes, including increasing age for 
required minimum distributions (RMDs) to age to 72 starting in 2020.
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Deferred Compensation Board
• 5 members appointed by the Governor and confirmed by the State Senate serve 4 year 

staggered terms. Has one advisory-only committee: Investment Committee that meets 2-
3 times per year, as needed.

• 2 - 3 Board meetings per year, held in Madison, WI

• Statutory responsibility to provide policy direction and program oversight including:

• setting participant fees

• approving contracts for administrative services and audits

• hearing participant appeals

• selecting and monitoring investment fund options

• maintaining Plan and Trust document

• developing and following formal Investment Policy Statement
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WDC Features
• Participants may

• change their deferrals at any time

• redirect deferrals to other options offered by the WDC without restriction (except 

those funds subject to Stable Value Fund equity wash)

• exchange existing account balances from one option to another on a daily basis 

(as long as not in violation of Excessive Trading Policy)

• Catch up options (may only use one at a time)

• Age 50 and older: additional $6,500 in 2020 for total of $26,000

• “Special” = within 3 years of normal retirement age: additional $19,500 in 2020 for 

a total of $39,000
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WDC Assets and Participation
as of 12/31/18

Plan Assets
(thousands) Participants)
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WDC: Asset Class Coverage
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WDC Investments
• Written Investment Policy Statement outlines the Board’s goals and philosophy 

regarding investment options 

• minimum criteria for inclusion

• investment selection process

• monitoring, annual evaluation and removal processes

• The Board maintains a core investment spectrum, along with a self-directed brokerage 
option and target retirement date options.

• Managed accounts option available (participant pays individual cost)

• Investment Committee provides recommendations to full Board
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WDC Investments



WDC Governance Manual (last revised 3/2020) 13

WDC Deferrals by Asset Class

* Balanced represents only the target date funds in 2018. In 2002, these funds were not offered and balanced represents the Vanguard Wellington Fund.
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WDC Expense Ratios
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WDC: Self Directed Option
• Schwab Personal Choice Retirement Account (PCRA) added in Feb. 2000 as the 
WDC’s self directed option.
• Intended for knowledgeable participants who desire investment options beyond the 
core lineup.
• The PCRA offers

• Over 3,000 additional mutual funds
• No additional cost

• No ETFs or individual stocks
• Approximately 600 participants actively use the PCRA.
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WDC: Self-Directed Option Use
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WDC Managed Account Services
Opened for participants in August 2008
• Online Advice: Participants receive recommendations and make any account changes themselves
• Managed Account Service: Participants grant control to Great-West Financial to adjust, reallocate, 
and rebalance the account to the assigned model portfolio, as necessary. Participants receive 
transaction confirmations on changes made to their accounts

Costs for Great-West Financial Managed Account Services

Year Online Investment Advice Managed Account Service

2008-2014 $25.00 per year ($6.25 per quarter) Less than $100,000 = 0.15%
Next $150,000 = 0.125%
Next $150,000 = 0.10%
Next $150,000 = 0.075% 

2015-present Available at no additional cost First $100,000 of account balances = 0.45%
Next $150,000 up to $250,000 account balance = 0.35%
Next $150,000 up to $400,000 account balance = 0.25%
Amounts greater than $400,000 = 0.15% 
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Managed Account Service Use
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WDC Recordkeeping History
• 1982: Contracted with Public Employee’s Benefits Services Corporation 

(PEBSCo) as a result of a Request for Proposals for record keeping.

• PEBSCo selected based on cost and available features

• PEBSCo opened a local office in Madison in 1983 with:

• State president

• 22 field representatives

• Office manager/administrative assistant
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WDC Recordkeeping History
continued

• 1991: New record keeper Request for Proposals released

• 5 companies responded

• PEBSCo and National Deferred Compensation, Inc. (NDC) selected as finalists to present to the 
Board

• NDC was awarded a 3 year contract in July 1991. The deciding factor was NDS’s focus on service 
and education from enrollment through retirement, as well as its low cost

• NDC opened a local office in Madison in 1983 with:

• 1 in state manager

• 2 in-house service representatives (local WI call center)

• 4 field staff members
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WDC Recordkeeping History
continued 2

• 1998: Nationwide Retirement Solutions (NRS) purchased NDC and took over as plan 
administrator

• NRS contract was extended in 2002 and 2005

• 2005: New record keeper Request for Proposals released to which 3 companies 
responded:

• NDC and Great-West Retirement Services (GWRS) selected as finalists to present to the Board

• GWRS was awarded a 3 year contract and assumed record keeping responsibilities in December 
2005. Name changed to Empower Retirement in approx. 2015.

• GWRS contract was extended twice, through November 30, 2022
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WDC Contract Requirements
• “Strategic Partnership Plan” = annual goals set by Board, 

including free 1-on-1 retirement readiness reviews

• Local in-state staff: 11 available statewide

• WDC website: www.wdc457.org with 24/7 online account 
access via PIN login

• Quarterly account statements within 15 days of end of 
quarter

• Record keeper is restricted from offering any other products 
or services to public employees.

http://www.wdc457.org/
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WDC Web Analytics
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WDC Costs
• No costs to employers

• State funds may not be used for administration of the plan

• Participant fees provide funding, along with any interest earned on board’s 
administrative account (“checkbook”)

• The WDC Board annually reviews administrative expenses and revenues and 
adjusts participant administrative fees as necessary
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WDC Participant Costs: 
1980s & 1990s

Years & Notes Fee Type(s) $5,000 $25,000 $50,000 $100,000 $150,000

1980s
+ 5% surrender charge

$12 Admin. Fee and 
Asset Fee

$12.00
+ $47.50

$59.50

$12.00
+ $237.50

$249.50

$12.00
+ $475.00

$487.00

$12.00
+ $950.00

$962.00

$12.00
+ $1,425.00

$1,437.00

1990-1992
+ 5% surrender charge

$12 Admin. Fee and 
Asset Fee

$12.00
+ $39.50

$51.50

$12.00
+ $197.50

$209.50

$12.00
+ $395.00

$407.00

$12.00
+ $790.00

$802.00

$12.00
+ $1,185.00

$1,197.00

1993
eliminated surrender charge

$10 Admin. Fee and 
Asset Fee

$10.00
+ $22.50

$32.50

$10.00
+ $112.50

$122.50

$10.00
+ $225.00

$235.00

$10.00
+ $450.00

$460.00

$10.00
+ $675.00

$685.00

1994 $10 Admin. Fee and 
Asset Fee

$10.00
+ $19.00

$29.00

$10.00
+ $95.00
$105.00

$10.00
+ $190.00

$200.00

$10.00
+ $380.00

$390.00

$10.00
+ $570.00

$580.00

1995-1999 Flat asset based fee $21 $89 $159 $279 $379
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WDC Participant Costs:
2000 to 2020

Note: Participants opting to use the managed account services pay an additional fee based on account size.

Years & Notes Fee Type(s) $5,000 $25,000 $50,000 $100,000 $150,000 $250,000 Over $250,00

2000-2007 Flat asset based fee $6 $18 $36 $72 $100 $120 $120

2008-2015 Flat asset based fee $0 $12 $24 $48 $66 $66 $66

2016 Flat asset based fee $0 $12 $30 $60 $84 $120 $180

2017-2019 Flat asset based fee $0 $12 $36 $72 $96 $132 $198

2020 Flat asset based fee $0 $12 $39 $78 $102 $141 $210
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Current WDC Participant Costs
• WDC participant administrative fees as of January 1, 2020:

• Additional services and fees – optional advisory services
• Individual investment option operating expenses1

Account Balance Monthly Fee Annual Fees

$1-$5,000 $0 $0
$5,001 – $25,000 $1.00 $12
$25,001 – $50,000 $3.25 $39
$50,001 – $100,000 $6.50 $78
$100,001 – $150,000 $8.50 $102
$150,001 - $250,000 $11.75 $141

Over $250,000 $17.50 $210

1 Each investment option has its own operating expenses. Funds may impose redemption
fees and/or transfer restrictions if assets are held for less than the published holding
period. For more information, see the fund’s prospectus and/or disclosure documents.
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WDC Accounts by Balance
as of 12/31/18
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WDC: Age and Gender
as of 12/31/18
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WDC: Contribution History
as of 12/31/18
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Please direct any questions to ETF’s Deferred 
Compensation Director: Shelly Schueller 

608-266-6611 or Shelly.Schueller@etf.wi.gov

mailto:Shelly.Schueller@etf.wi.gov
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