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‘The Ass001at1on ot Ca1ee1 Employees has been actlve smce the l970 s 1n advocattng f01 state employee and re-
: tnee compensanon and frmg,e bencﬁt plogtams o L ‘ : :

[

ACE is very concelned about the potentlal neganve effects of 1mplement1ng many of the changes cal]ed tor o
: the RFP for Admtmstmttve Se1v1ces f01 the State of Wtsconsm Health Benefit Ptoglams These potenttal changes f o

L include moving to a self—msutance system use of Medtcald regtons in placc of the cunent 1t§,1011§ e1nplta51s on i
- statewide, and nat1onal nctwoxks in lace of smaller HMOs the potenttal lmntanon of the numbet of" plOVldCIS e
‘:.»:'opelatmg na 1eglon oss1ble sepatatlon of retuees ehgtble f01 Medtcale hom the state pool and mc1eas1nq data L
L 'wzuehousmg G o S * S AN :

‘ “-',"“:The cu11ent HMO model f01 the 1nsulance system seems to be w01k1ng qulte well Ptcmmms for the cu]reut sys— %
“';;tem incr eased on’ average by’ l 6% lot 2017, ‘well: below natlonal premium mcteases Dclmtte Consulting found -
B that WI health insurance costs were 4, l% loWe1 than mtlonal COSts, and Wisconsin is htghly rated for quahty of
o health care. Undcrtte current system Wtsconsm mSUlClS employ Wtsconsm teSIdents The current system fos—‘ S
S ~ters competttton and th]s has kcpt costs lowe1 Sl ; el i :

o ji'i: Our undel standlng is that one 11npetus to look at self—msul ance was the Cadtllac tax undel the Affordable Care
o Act: However, 11nplementatton of that tax has. been delayed unttl 2020 and its future is’ uncertaln “As De101tte
B Consultmg pomted out in 2012 whtle self fundtng could save $20 mtlhon 1t eould also cost $lOO mtllton

jquhe cuucnt system of loca 1zed 1ntegtated cate in Wl’llCh the msulcrs and ptov1dets have an 1ncent1ve to re uct

“costs has been shown to, etfectwe Yy hold down health-care costs, accmdm& to’ 1csealch cnted by Justin. Syanl
 Professor i in Risk Management and lnsulance at the UW Madison School of Bustness He also emphaSJZed that
f'*;the most effectwe way to contlol costs s, to encoutage compet1t1on and the cunent system 1s tunctlonmg well

! .P‘rof Sydnor also explalned to ACE th‘l ‘nakmg so many dtffetent types of changes at the same time: could be
- ,}vety dtstupttve The changes could i increase metgcrs ‘make it dtfﬁcult fm some cunent ptovtdets 0. contmue to ‘
o opetate encourage latoe nat1onal p1 OVl(lCIS and thus hmlt competttlonl ‘ ' '

: "fln the ShOlt tenn unde1 self—msunance the state could save the 1 or 2% ptoﬁt cutrently madc by msuters but costs‘ LT
~could l1kely rise latet In fact, tl]’lt is'w hat has happcned in othet Jtutsdlcttons that have moved.to. self-insur wncc. o

o fEmployee pre emiums in Mtlwaul\ee C0ttttty have been | nsmg from 9~ 20% annually now that Mtlwaukee County e

. self—tnsut es. lu the statc of Gcmgta Wthh moved to self msurance pe1 emp oyce eosts went up 18 6% in 2014
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' ‘Accordmg to the 2017 lt s You1 Ch01cc Dec151on Gmde most counties have access 1o 3 8 prov1dels but there are

la few low- populatlon counties where the State Mamtenance Plan (SMP) is the pumaly insurer. It does not appeal I

S that most of the state sutters ﬁom lack of quahty health care.

e hnplementmg changes in a]l of these aueas at once nsks 1naJ01 uphefwal 1n the p\ovmon of quahty suvnces and =

" “~the cost of services:

. » “-Potential f01 one tlme costs savmgs due to the changeovel to self—msmance but no guatantee of 10ng—

_ termcost savings© S s SR

». . The need to 01eate a self~1nsuxance 1esewe fund and the 1nc1eased 1151( t0 state ﬁnances and plograms 1f it

" is'not large enough \ c S I TR N DI . ‘ o
.+ Reduced. cornpetmon among 1nsu1e1/p10v1de1s due to melgels 1esu1t1ng m hlghel costs esttmated at
e possibly. $100 million annually : : \ A -

",served e , . v
- Incr eased rehance on natlonal 1nstead of Wlsconsm 1nsute1s meanmg loss of Jobs f01 Wlseonsm and loss
: of quahty local service-provision . T e T S : =
e Dtsmptlon of ; systems of care in’ Wlsconsm would mean that msmed 1nd1v1duals out51de of the ETF

~ . system would also be negatively affected . \ i S
e ’.I,Unnecessaty sepalatton of retir ees ﬁom cuuent poo resultmg in htghel costs f01 1etnees
) "'",Potent1al f01 ar eatel cmpolate 1nﬂuence m scnvme p10v1s1on : :

o ."Tllcle has not been a larﬂe VOtce ﬁorn the pubhe that these changes are needed M"tny of the coneepts tcﬂected
© the RFP came from Segal Consu tlng, a company that WOlkS rtn'many statcs thh much dlffelent hea]t 1-care
: envuonments : Coyan s - : EATR :

- »ACE uwes the Gtoup Lnsurance Board to reJect the ptoposal iox selt—msurance and to also 1€jCLt tmplementatton
- ‘ot othet changes outhned in the RFP 1f there is &gnlﬁcant usk of ehmmatmg quahty plOVldClS 1eduung competlf
. ;_tlon or 1nc1easmg 10ng ~tertn costs: e o e ‘

. Respectfully,

e ,,Decreflse in the numbel of p10v1dels 01 the potentlal e nmnat]on of p10v1dets m ateas that are now' \vell SR




