Attachment 7

From: Tim Cordon

To: ETF SMB Board Feedback

Subject: Please reconsider exclusions for transgender health.
Date: Wednesday, April 25, 2018 9:06:46 AM

Dear Members of the Group Insurance Board,

[ am urging the Board to reconsider the exclusion listed in the Uniform Benefits on,
"Procedures, services, and supplies related to surgery and sex hormones associated with
gender reassignment.” I urge you to be on the leading edge of our becoming a society that
includes all in the benefits of healthcare that is optimal for each individual.

As you know, the Board is now a listed defendant in for being directly responsible for the
discrimination against Alina Boyden, with additional cases likely to follow suit.

In light of this, I ask the Board to consider a recent ruling by the US Court of Appeals for the 6th
Circuit stating, "Discrimination against employees, either because of their failure to conform to
sex stereotypes or their transgender and transitioning status, is illegal under Title VIL."

I'd also request the Board consider a more recent statement from the US District Court of the
Southern District of Texas stating, “...these very recent circuit cases are persuasive. They
consistently recognize transgender status and orientation as protected classes under Title VI]I,
applying the long-recognized protections against gender- or sex-based stereotyping.”

I'd request the Board consider the even more recent ruling from the US District Court of the
Western District of Washington, "...that, because transgender people have long been subjected
to systemic oppression and forced to live in silence, they are a protected class.”

[ want to remind the Board that protected classes are defined as groups protected from
employment discrimination, by law, as enforced by the EEOC, which, per the organization's
own words, "...interprets and enforces Title VII's prohibition of sex discrimination as
forbidding any employment discrimination based on gender identity or sexual orientation."

Sincerely,

Tim Cordon

Pronouns: He, Him, His
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