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Background

 TASC has administered these programs since 2015

 The Board approved a one-year extension of the administrative services
contract with TASC for the 2019 plan year

 Third and final contract amendment with TASC



Request for Proposals Overview

 In February 2018, the Board approved the development and release of
three Requests for Proposals (RFP) to select an administrator(s) for the
following programs:

« Health Savings Account (HSA)
» Section 125 Cafeteria Plan and Employee Reimbursement Account (ERA)

« Commuter Fringe Benefit

* To start effective for the 2020 plan year



Key Considerations

Marketing Educational
Materials Materials

Non- Payroll Center
Discrimination and Benefit
Testing Staff Support
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Key Considerations

Performance Standard
Standards and Business
Guarantees Practices

Project
Management

Section 125 Section 125
Plan Tax Benefit
Documentation Guidance

Debit Card
Functionality
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HSA

 Dual-enroliment with the State-Sponsored High
Deductible Health Plan (HDHP)

* Individually-owned, tax-advantaged account

* Eligible State employees can use an HSA to:

« Pay for current or future health care expenses

» Build savings for retirement through self-directed
iInvestment options
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Section 125 Cafeteria Plan

* An employee benefits program designed to take
advantage of Section 125 of the Internal Revenue
Code

 Allows employees to pay for certain qualified
expenses on a pre-tax basis

 Reduces total taxable income and increases
spending/take-home income

« Employers experience tax savings from reduced FICA



ERA Programs
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Commuter Fringe Benefits
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Program Enroliment
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Total Participant Enroliment

32,413 33,285
29,003
26,501
20,630 I I
2015 2016 2017 2018 2019

HSA, ERA, and Commuter Fringe Benefit Enrollments — Table 2 —
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2019 Participant Enroliment

19,237

Total
Participants:

33,285

7,109

3,598

2,005
689

647

Health Savings Health Care FSA Limited Purpose Dependent Day Parking Account Transit Account
Account FSA Care Account
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Implementation Timeline
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Implementation Timeline

* [ O ¢

Onboarding Communication Open 2020 Plan Year
Contract(s) ** Development Enrollment Go Live

Board Approval

FEBRUARY 2019 JANUARY 2020

** if applicable
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Communication and Reporting

« ETF staff is ready to communicate any changes to the programs

« OSHP staff will continue to provide regular updates to the Board



Questions?



608-266-3285
1-877-533-5020

etf.wi.gov ﬁ ETF E-mail Updates
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