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STATE OF 
WISCONSIN 

Program Goals  

• Reduce stigma around mental wellbeing

• Reduce high stress of employees

• Improve overall wellbeing

• Build a foundation of data to help drive 
business decisions/initiatives

Measurement Goals 

• 10% enrollment

• 50-60% engagement

• Average score of 3.5 or higher satisfaction

• Positive testimonials 

Phase One Goals
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30.5% towards reaching
6 month goal of 10% 6 Month Goal: 55-60% 10% reassessment rate 
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ENGAGEMENT IN PRODUCT

§ 445 completed or started skills, 3 per member

§ 746 completed activities, 5.9 per member

§ 2,044 blogs read, 11.6 per member

Resources  Delivered 

3,200+
Science-Based Content Resources Consumed
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PARTNERSHIP HIGHLIGHTS
MEQUILIBRIUM’S BENEFIT TO STATE OF WISCONSIN EMPLOYEES 

State of Wisconsin 
employees show a 
need for resilience 
training. 

Employees are 11% 
below overall resilience 
score (meQ score) and 
are below the norm in 
16 of the 18 resilience 
factors. Greatest 
needs are include: 
• Sleep
• Mindfulness
• Positivity
• Emotion Control

Adoption 
Momentum

Employees 
experienced a 50% 
reduction in high 
stress risk and 
specifically 
improvement in the 
Stress Management 
factor by 23%.

Employees also 
improved in 15 other 
resilience factors, with 
the next greatest 
improvement in 
Support System, 
Eating Habits and 
Energy.

Mitigating 
Stress 

Exceeded engagement Goal 
and 30.5% towards 
reaching enrollment goal. 

Building a foundation of 
data to help drive business 
decisions/initiatives, 
impacting mental health 
stigma through enabling 
champions and members.

Exceeded satisfaction goal 
of 3.5 with a 4.1 average 
satisfaction.  Also received
a strong recommendation
average of 4.1 and several 
positive accolades of meQ 
providing added impact and 
value.

Delivering on State 
of Wisconsin 

Priorities & Goals

Employees who 
engaged with meQ 
experienced risk 
reduction in 6 of the 7 
clinically validated 
insights.

For example:
• Anxiety Risk
• Burnout Risk
• Depression Risk 
• Productivity Risk
• High Stress Risk
• Sleep Risk

Early Efficacy 
Where It Counts

Once State of Wisconsin 
employees enroll, they 
stay engaged. 

Averaged 10.5 sessions 
in March, 2.6 sessions 
each week (above meQ 
benchmark of 9.6) and 
have strong mobile 
adoption, 54% 
compared to meQ’s 
benchmark of 38%.

Strong 
Engagement

50%
Reduction in High 

Stress Risk                     
(a St of Wisconsin goal)

30%  6 of 7
Reductions in 

validated risk insights

72%
Engaged of enrolled

Figures from Workforce Intelligence through April 7

Engagement continues to
remain above meQ 

benchmarks in all categories

enrollment growth from 2021
3% enrolled only 5 mo. in

February & March enrollment 
continue to grow, exceeding

November launch month

Exceeded 
engagement 

goal by 

70%

Exceeded 
satisfaction 

goal by

20%
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STATE OF 
WISCONSIN 
Phase One Goals

Goals Status 
Reduce 
stigma 
around 
mental 
wellbeing

ü Laid foundation with consistent messaging, enabling 
champions & webinars to discuss collectively 

ü 83% of survey respondents agree or strongly agree meQ is 
engaging and low stigma way to learn more about resilience 
and mental health related topics

Reduce high 
stress of 
employees

ü Laid foundation by launching meQ’s personalized programs 
and cultural approach to leverage collectively amongst 
colleagues. Ongoing monitoring of stress reduction as 
members engage in meQuilibrium and needs change per 
member and for State of Wisconsin employees as a whole.

Improve 
overall 
wellbeing

ü Laid foundation by leveraging data to inform areas for 
improvement, monitoring early efficacy results

ü 57% of satisfaction survey respondents agree or strongly 
agree meQ is helping to be more productive and engaged in 
their lives personally and professionally

10% 
Enrollment

In progress- 3% enrollment in 5 months with strong momentum 
in February and March monthly enrollment surpassing launch 
month

50-60% 
Engagement

ü Achieved November 2021 – March 2022

Average 
score of 3.5 
or higher 
satisfaction 

ü Average of 4.1 satisfaction (on scale of 1-5)

Positive 
testimonials 

ü Initial accolades from webinars with employees & champions
ü Received 9 positive feedback testimonials via satisfaction 

survey
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APPENDIX
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meQ Resilience Factors

Empathy
Problem Solving
Positivity
Self-Confidence
Mindfulness
Emotional Intelligence
Emotion Control 

Stress Management
Energy
Support System
Work-Life Balance
Engagement
Focus
Purpose

Sleep
Eating Habits
Physical Activity
Pain Protection

The 18 traits developed by meQuilibrium that define resilience. Based on results from the 
initial assessment, our algorithm prescribes personalized journeys in the program that 
focus on users’ specific and unique needs to build resilience. 



©  New Life Solution, Inc.   |   Private & Confidential   |   17

meQ Risk Insights 
The meQuilibrium assessment has been clinically validated against the leading psychometric tools in 
the industry and therefore can determine who is at risk based on predictive modeling. 


