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Dear Ms. Faust: 
 
Thank you for your May 24, 2024, email to the Group Insurance Board (Board) and the 
Department of Employee Trust Funds (ETF) regarding your concern about the 
announced increases in premium rates for health plans, including UnitedHealthcare’s 
(UHC’s) It’s Your Choice (IYC) Medicare Advantage plan offered in the State of 
Wisconsin Group Health Insurance Program (GHIP).  
 
We understand your confusion over the recent Department News item on “2025 Rates 
for Retirees.” We will work to clarify the section on the May Board meeting in that article. 
There are three primary cost components associated with premiums:  medical, 
pharmacy and dental.  The statement that the medical premium increases range from 
0.8% to 15% only included the medical portion associated with health maintenance 
organizations (HMOs) for Medicare retirees. It did not include Medicare Advantage, 
Medicare Plus, the prescription drug component, or the cost for Uniform Dental 
coverage.  
 
For It’s Your Choice (IYC) Medicare Advantage, a GHIP offering by United Healthcare 
that you are enrolled, the 37.9% reported increase relates to the medical portion only.  
Cost increases for pharmacy and dental are 13% and 2% respectively for a total 
increase of approximately 20%. The press release has been updated to reflect 
increases inclusive of the pharmacy and dental components.  
 
Regarding the comparison between IYC Medicare Advantage’s 2025 premium and its 
2019 premium, again it was comparing the medical-only portion of the rate. The IYC 
Medicare Advantage medical rate has gone down and up over time. The medical-only 
premium in 2025 is only $0.40 different for an individual than it was in 2019.  
 
We share your concerns about the rising cost of health insurance. ETF works very hard 
to limit premium increases. Plans who have been accepted into the GHIP formulate an 
offer to ETF of renewal rates based upon financial assessments of their administrative 
costs, provider contracts, the utilization of health care services, and the demographics 
of their enrollees. The Board’s actuary, Segal, reviews the bids and other data supplied 
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by the plans. We make every attempt to have plans only submit rates that are justified 
by their claims experience. We believe that our system has resulted in lower premium 
increases compared to other employer groups, especially given that the GHIP continues 
to offer consistently high benefits. 
 
The primary reasons for the increase in 2025 premiums are as follows:  

1. Post COVID-19 claims utilization continues to grow. 
2. Inflation has affected all elements of health care, including provider wages, 

medical supplies, etc.  
3. Reserves: The Board had been artificially reducing premium rates for seven 

years by using reserve funds. The reserves protect the GHIP against possible 
adverse experience and negative market trends. In 2024, reserve funds were 
below the target range set by the Board, and so the Board was no longer able to 
decrease premiums. Beginning in 2025, the Board took action to rebuild the 
reserves by adding 0.8% to premiums. 

 
I hope you have found this response helpful. If you have additional questions or 
concerns, please feel free to reach out using the contact information provided below. A 
copy of your letter and ETF’s response will be included in the materials for the August 
14, 2024, Board meeting.  
 
 
Sincerely, 
 
Arlene Larson, Federal Program and Policy Manager 
Office of Strategic Health Policy 
Department of Employee Trust Funds  
arlene.larson@etf.wi.gov   
608-264-6624 


	CC24-046 Faust Mary (inquiry)_Redacted and Santiized 06-13-24 JC
	CC24-046 Faust Mary (response)_Redacted and Sanitized 06-13-24 JC



