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Overview of Act 10 WRS Changes 

 2011 Wisconsin Act 10 went into effect on June 29, 
2011. 

 Major changes to the Wisconsin Retirement System 
(WRS):   
 in most cases prohibited WRS employers from paying the WRS 

employee required contribution,  
 eliminated the Benefit Adjustment Contribution,  
 reduced the WRS formula benefit multiplier for the 

elected/executive WRS employment category, and  
 changed the allocation of the WRS contribution rate between 

the employee and employer in the middle of 2011.   

 



Overview of Act 32 WRS Changes 

 Went into effect on July 1, 2011. 
 WRS changes: 
 Repealed and recreated many of the WRS contribution 

employee pick-up provisions in Act 10. 
 Generally, increased the WRS eligibility criteria for certain 

employees. 
 Generally, included a five-year vesting requirement. 
 Employee required contributions taken out on pre-tax basis. 

 ETF will begin implementation once Act 10 
implementation is complete.  We are implementing 
the pre-tax provision during the Act 10 project. 



Act 10 Project: Two Parts 

 System (IT) and process changes: 
 14 phases   
 The largest phases are complete. 

 Employer reporting in two waves: 
 ETF needs employee hours and earnings for pre-Act 10 and 

post-Act 10 service. 
 Act 10 changed money purchase benefits, death benefits, formula 

multiplier, etc.  Therefore, ETF needed a way to recognize the mid-
year benefit changes. 

 

 



Status 

 1481 employers in 2011 
 As of June 15, 2012, all employers have submitted 

the employee information for the first half of 2011 
and we have verified the information for all but a 
handful. 

 As of June 12, 2012, 1000 employers have submitted 
their second half information and we have reconciled 
about 700 of the 1000 employers. 

 Goal: all employers complete by end of July, 2012. 
 



What This Means to Services 

 Typically, after we reconcile all employers, at least 
two months are needed for our trust finance team 
and actuaries to finalize the contribution rates for 
the following year. 

 If meet goal, finalized contribution rates could be 
available in mid-September.   

 Interest crediting late.   
 Statement of Benefits late. 



Communication 

 We are communicating with members and 
employers through our websites, e-mail updates, 
newsletters, public presentations, call center, etc. 

 Thank you for your support as we work to implement 
the changes.   

 Questions? 
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