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Since releasing the WRS Study, ETF has made presentations to several WRS stakeholder 
groups and fielded legislative, media, and WRS member inquiries.  However, the level of 
interest in the WRS Study has significantly decreased since the release of the report.  
 
ETF staff will be available at the meeting to answer any questions you may have. 
 
 

2011 Wisconsin Act 32 Study Mandate 
 
SECTION 9115.0 Nonstatutory provisions; Employee Trust Funds. 
 
(3q) MODIFICATIONS TO WISCONSIN RETIREMENT SYSTEM. (a) The secretary of administration, 
the director of the office of state employment relations, and the secretary of employee trust funds shall 
study the structure of the Wisconsin Retirement System and benefits provided under the Wisconsin 
Retirement System. The study shall specifically address the following issues: 
 

1.     Establishing a defined contribution plan as an option for participating employees, as defined in 
section 40.02 (46) of the statutes. 
 

2.     Permitting employees to not make employee required contributions under section 40.05 (1) (a) 
of the statutes and limiting retirement benefits for employees who do not make employee 
required contributions to a money purchase annuity calculated under section 40.23 (3) of the 
statutes. 

 
(b) No later than June 30, 2012, the secretary of administration, the director of the office of state 
employment relations, and the secretary of employee trust funds shall report their findings and 
recommendations to the governor and the joint committee on finance. 
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