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2013 Act 20 Rehired Annuitant Changes 

 
• Increased Break In Service 

– Effective for WRS terminations on or after 
07/02/2013, participant must remain separated for at 
least 75 days in order to be eligible for a WRS benefit. 

• Automatic Suspension of Annuity 
– If a rehired annuitant or contractor has a WRS 

termination date on or after 7/02/2013 and is 
expected to work at least 12 months at two-thirds of 
full-time, their annuity will be mandatorily suspended. 

– The annuity will be suspended the 1st of the month 
following their date of rehire.  
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Good-Faith Termination 

• Federal law requires a good-faith termination of 
employment to qualify for a benefit distribution 
from a qualified retirement plan such as the WRS 
 

• Types of benefit distributions 
– Retirement Annuity 

– Lump Sum Retirement Benefit 

– Separation Benefit 
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Required Break in Service 
WRS Termination Prior to July 2, 2013 

The day after the
annuity effective date

(N/A for separation benefit)

The thirty-first day
after the WRS

termination date

The thirty-first day
after the date ETF

receives the
retirement application

If WRS employment meets WRS participation
standards, employment cannot begin
until the latest of the following dates:

Reminder: When rehired by original WRS employer, must 
have minimum break-in-service even if not WRS eligible 
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The day after the
annuity effective date

(N/A for separation benefit)

The seventy-sixth day
after the WRS

termination date

The seventy-sixth day
after the date ETF

receives the
retirement application

If WRS employment meets WRS participation
standards, employment cannot begin
until the latest of the following dates:

Reminder: When rehired by original WRS employer, must 
have minimum break-in-service even if not WRS eligible 

Required Break in Service 
WRS Termination On or After July 2, 2013 
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ET-2319 

Termination Date 

Employment 
Duration 

Terminations 
Prior to July 2, 
2013 

Terminations On or 
After July 2, 2013 
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Rehired Annuitant Investigations 

• Good faith termination? 
• Review employer records 

– Board minutes 
– Letter of resignation 
– Recruitment discussions and postings 
– Emails 
– Reemployment offers 
– Employer procedures 
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Communication of Law Changes 

• Employer Bulletin 
• WRS Administration Manual (ET-1127) 

– Currently in review group status 
• Webinars 

– Employer 
– Member 

• Employer Training 
• Website - FAQ 

– www.etf.wi.gov 
• Employers Tab 
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Questions? 

• WRS Administration Manual (ET-1127) 
– Chapter 14 – Termination rule and reporting 
– Chapter 15 – Employment of annuitants 

 
• www.etf.wi.gov 

– Employers Tab 
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