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WRS Employee Benefits 

Seminar

Outreach and Education- Members Service Bureau
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Presentation Agenda
• Wisconsin Retirement System (WRS) Overview

• WRS Participation Requirements and Vesting

• Death Benefits and Beneficiaries

• Benefit Calculation, Annuity Options, Annual Adjustments

• How to Enhance Your Retirement Benefit

• Returning to Work Provisions

• Group Life and Health Insurance 
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Wisconsin Retirement System

Department of Employee Trust Funds

(ETF)

etf.wi.gov 

Administers Benefits For WRS 

Members

State of Wisconsin Investment Board

(SWIB)

swib.state.wi.us

Manages and Invests WRS Assets
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Department of Employee Trust 
Funds (ETF)

• ETF administers 11 benefit programs including Retirement, Health and Life 

Insurance, and Disability benefits

• Statistics – 01/31/17

• WRS Assets $97.8- billion

• WRS Annuity Payroll  $4.5-billion

• Employers About 1,500

• Members  604,659
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Domestic Equities

International 

Equities 

Variable FundCore Fund

2016 SWIB Return:  + 8.6%

(Above benchmark of +7.9%)
2016 SWIB Return:  + 10.6%

(Above benchmark of +10.4%)

Domestic

Equities

International

Equities

Fixed Income

Private

Markets

Real

Estate
Multi-Asset

TIPS

SWIB Asset Targets
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Investment 

Earnings  
(Core/Variable)

WRS Trust Funds

WRS Benefits

Employee

Required

Contributions

Employer

Required

Contributions

Employee Voluntary

Additional

Contributions
Employer Voluntary

Additional 

Contributions

Separation

Retirement Disability

Survivor
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WRS Contribution Rates- 2017

Pre-tax Contribution Rates
Subject to change annually

Employment Category Employee Matching Employer

General, Teacher, and 

Educational Support; Executive, 

Elected and Judges

6.80% 6.80%

Protectives w/Social Security 6.80% 10.60%

Protectives w/o Social Security 6.80% 14.90%
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Required hours to earn 1.0 years of 

service credit.

Teachers – 1320 All others - 1904

WRS Participation Requirements

WRS Participation Requirements

Initially employed on or after 7/1/2011

Must be expected to work

• At least 2/3 of full time

• For at least one year

880 hours Teachers and non-teaching employees of school districts

1200 hours All others
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WRS Vesting Requirements

• Employees starting on or after July 1, 2011 

• Must accrue five years of creditable service

• (Note that if a part-time employee this will take longer than five years)

• WRS employees enrolled prior to July 1, 2011 remain vested regardless of 

part-time or full-time status 
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Separation Benefit

• Eligibility

• Terminate all WRS employment prior to minimum retirement age (50/55) or becoming vested

• Benefit includes 

• Employee required contributions/interest 

• Additional contributions/interest

• Benefits forfeited

• Creditable service and employer contributions/interest is forfeited and account is closed

• Taxed as ordinary income

• Early distribution tax penalties may apply
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Survivor Benefits (before retirement)

• Active members

• Employee required contributions/interest

• Employer required contributions/interest

• Employee additional contributions/interest

• Inactive members

• Employee required contributions/interest

• Employee additional contributions/interest
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Beneficiaries

• Paid according to most recent beneficiary designation on file with ETF

• Not paid according to your will

• If no beneficiary designation form on file, statutory Standard Sequence 

applies
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Update Your Beneficiary Form
Marriage

Children

GrandchildrenDeath

Divorce

Life events do
not automatically 

change your 
beneficiary 
designation 
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Standard  Sequence
Group 1 Surviving Spouse or Domestic Partner

Group 2 Children (natural or legally adopted):

If one of your children dies before you, that child’s share is divided between the deceased 

child’s children.

Group 3 Grandchildren

Group 4 Parent(s)

Group 5 Brother(s) and Sisters(s):

If one of your siblings dies before you, that sibling’s share is divided between the deceased 

sibling’s children.                            

Group 6 Estate
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Beneficiary 
Designation 
(Form ET-2320)

Person B

Person A

Person C

Each gets 1/3

If someone dies…

Remaining beneficiaries 

split the entire benefit
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ETF Beneficiary 
Designation-
Alternate 

ET-2321

Child A

Child B

Child A

Grandchild A

Grandchild B

Grandchild C

If Child A passes away before you

Will split Child A’s share
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ETF Annual 
Statement
of Benefits 
(Form ET-7365)

Distributed each Spring
to active employees and 
those with inactive accounts 
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Retirement Benefits
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Retirement Benefit Eligibility

• Terminate all WRS employment

• Vested in the WRS

• At least minimum retirement age (50/55)
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WRS Retirement Benefits

• An annuity is a Wisconsin Retirement System (WRS) benefit 

paid monthly

• WRS annuities are paid to members for LIFE*   

* Exception: Annuity Certain Options from Additional Contributions
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WRS Retirement Benefits

• WRS pays the higher of:

• Money Purchase Calculation or

• Formula Calculation

• Annuity/Lump Sum availability is restricted

• $196 - $401  (2017)
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Money Purchase Calculation

• Money Purchase balance at 

retirement    

• Money Purchase factor –

• age 56 years, 4 months

• “For Annuitant’s Life Only” annuity 

option

$215,000.00

X 0.00563

$1,210
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*Can be calendar or fiscal years **General/Teacher Category *** Subject to formula maximum

Formula Calculation
• Final Average Earnings  - Monthly

• 3 highest earnings years*

• Formula Factors**                               

• WRS Creditable Service

• Subtotal #1                                                          

• Age Reduction Factor**

• Subtotal #2                                                          

• Variable Excess or Deficiency

• “For Annuitant’s Life Only” Option

$3,652

Pre-2000 Post-1999

X 0.01765 X 0.016

X 13.35 X 13.91

$1,673

X 0.885

$1,481***

+ 24

$1,505
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Retirement Benefits

• Compare calculation examples:

• Money Purchase                                     = $1,210

• Formula Calculation                                = $1,505

• Participant automatically receives  the higher amount from the two 

calculations for their monthly annuity
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Monthly Annuity Payment Options
• For Annuitant’s Life Only    

• Life w/60 Payments Guaranteed                

• Life w/180 Payments Guaranteed      

• 75% Continued to Named Survivor      

• 100% Continued to Named Survivor    

• Reduced 25% on Death of Annuitant or Named Survivor

• 100% Continued to Named Survivor with 180 Payments 
Guaranteed

$1,505

$1,500

$1,465

$1,392

$1,357

$1,431

$1,356
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Estimated Social Security = $782

Monthly Annuity Payment Options
Regular Accelerated 

Payments

To Age 

62*

After Age 

62

For Annuitant’s Life Only $1,505 $2,021 $1,239

Life with 60 Payments Guaranteed $1,500 $2,018 $1,236

Life with 180 Payments Guaranteed $1,465 $1,989 $1,207

75% Continued to Named Survivor $1,392 $1,928 $1,146

100% Continued to Named Survivor $1,357 $1,900 $1,118

Reduced 25% on Death of Annuitant or Named Survivor $1,431 $1,961 $1,179

100% Continued to Named Survivor with 180 Payments $1,356 $1,899 $1,117

*If annuitant dies before age 62, temporary annuity is paid until annuitant 
would have reached 62
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Changing Annuity Payment Option:

A written request must be received by the Department 

within 60 days after the date of your first payment.
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How to Apply for Retirement 
Benefits

• Call or write for estimate/application packet approximately 6 to 12 month 

prior to retirement date.

• Review, contact ETF with questions

• Submit application no earlier than 90 days before termination date
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Taxability of Retirement Annuity

• Taxable as ordinary income for federal and state taxes, minus monthly 

exclusion amount

• May change tax withholding status anytime

• Receive 1099R form each year in January for tax purposes
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Post-Retirement Changes
• Investment results for prior year are reflected on May 1st annuity payment

• Core Adjustment:

• First dividend prorated by number of full months retired in previous calendar year

• Variable Adjustment:

• Full adjustment is applied if annuity is effective prior to January 1st of current calendar year
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Core Trust Fund
ETF Core Fund Percentages

Year SWIB Investment 

Return

ETF Effective 

Rate

ETF Annuity Adjustment

2015 -0.4% 6.4% .5%

2014 5.7% 8.7% 2.9%

2013 13.6% 10.9% 4.7%

2012 13.7% 2.2% -9.6%

2011 1.4% 1.5% -7.0%

2010 12.4% 4.8% -1.2%

2009 22.4% 4.2% -1.3%

2008 -26.2% 3.3% -2.1%

2007 8.7% 13.1% 6.6%

2006 15.8% 9.8% 3.0%

2005 8.6% 6.5% 0.8%

2004 12.8% 8.5% 2.6%

2003 24.2% 7.4% 1.4%

2002 -8.8% 5.0% 0.0%

2001 -2.3% 8.4% 3.3%
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Variable Trust Fund
ETF Variable Fund Percentages

Year SWIB Investment 

Return

ETF Effective Rate ETF Annuity 

Adjustment

2015 -1.2% 0.0% -5.0%

2014 7.3% 7.0% 2.0%

2013 29.0% 31.0% 25.0%

2012 16.9% 17.0% 9.0%

2011 -3.0% -3.0% -7.0%

2010 15.6% 16.0% 11.0%

2009 33.7% 33.0 22.0%

2008 -39.0% -40.0% -42.0%

2007 5.6% 6.0% 0.0%

2006 17.6% 18.0% 10.0%

2005 8.3% 9.0% 3.0%

2004 12.7% 12.0% 7.0%

2003 32.7% 34.0% 25.0%

2002 -21.9% -23.0% -27.0%

2001 -8.3% -9.0% -14.0%
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Military Service

• Active duty prior to January 1, 1974

• Submit copy of discharge papers NOW!

• Military service affidavit required 

• Continuous Service / USERRA
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Military Service Purchase

• Military as Other Government Service

• Active Duty After January 1, 1974

• Must complete three continuous earnings periods

• Must be purchased before WRS termination date

• Requirements and costs will vary

• Contact ETF for more information
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Purchasing Creditable Service

• Forfeited Service: Purchase of service time worked previously at a WRS 

employer – a separation benefit was taken and account was closed  

• Other Government Service : Purchase of service time worked previously 

at a non-WRS government employer at the federal (including military), 

state or local level

(Please contact ETF for more information on buying creditable service)
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Forfeited and Qualifying Service

• Forfeited Service:  If WRS separation benefit taken, forfeited creditable 

service can begin to be purchased upon return to WRS employment and 

completion of three complete, continuous years of service. 

• Qualifying Service:  Six-month qualifying period for non-teaching positions 

before January 1, 1973

(ETF must receive application before WRS termination)
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Additional Contributions
• Voluntary, after-tax, additional contributions to supplement retirement 

benefits

• Can be used for creditable service purchases  (Forfeited/Qualifying)

• Payroll deduction or direct contributions

• Deposited Core or Core/Variable
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Estimates and 
Application
(Form ET-4301)

- with additional contributions 
benefit options
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Additional Contributions
(Example: ET-4301 Retirement Benefit Estimates and Application that has Employee Additional Contributions)
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ETF Disability Benefits

• WRS Regular Disability 

• Long-Term Disability Insurance

• Duty Disability

Please Contact ETF
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Returning to Work

• No agreement as of termination date with a WRS employer for future 

employment

• In general, annuitants must have a valid termination of employment and be 

separated from WRS employment for at least 75 days

• No earnings limit 
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Returning to Work

• If less than two-thirds full time* can continue WRS annuity.

• If two-thirds of full-time or more, WRS annuity is suspended, must re-enroll 

as employee

• * Two-thirds of full time is defined as 1,200 hours (880 hours for teachers and 

educational support staff)
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Wisconsin Public Employers 
Group Life Insurance

• No application required if immediate annuity, continuation is automatic 

under most circumstances (except Spouse & Dependent coverage)

• ETF deducts premium from WRS annuity until age 65

• Basic coverage continues at reduced value, no premiums

• Conversion options may include Group Health Insurance, LAHP or long-

term care – contact ETF for details

• Living Benefits available
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Local Annuitant Health Plan
• Local government retirees, spouses, dependents are eligible to apply.

• Open Enrollment: Must apply for insurance within 60 days after WRS 

termination.  If a lump sum, must apply at the time the benefit is paid.

• Second Open Enrollment:  At age 65 or when first eligible to enroll in 

Medicare A&B
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Group Health Insurance

• Premium Payments

• “It’s Your Choice” Continues

• Medicare Requirements
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Sick Leave: State/University

• Must have State of Wisconsin coverage in force at termination of 

employment

• members must have family coverage in force (or escrowed/banked) at the 

time of death in order to protect sick leave.

• If escrowing sick leave, file escrow form with retirement application OR 

later when eligible for comparable coverage.
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Sick Leave: State/University
Sick leave credits determined by Employer

Highest  Hours of Credits for

hourly rate    X sick leave = health insurance

rate of pay accumulation premiums

(May be eligible for supplemental credits)
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Sick Leave: State/University

• Two state/university employees

• Working spouse/domestic partner must have family coverage 

as subscriber

• Retired state employee’s sick leave credits are “banked.”
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• Regular visits statewide

• Daytime group retirement appointments

• Retirement packet required

• Appointment required

• Evening benefits presentations

• New and mid-career employees

• Nearing retirement

• Visit etf.wi.gov/member_education.htm

and click Face-to-Face to learn more.

Face-to-Face Events
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Questions?
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Thank you

etf_wi etf.wi.gov
608-266-3285

1-877-533-5020
ETF E-mail Updates


