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Housekeeping

= |f you need technical help, use the chat feature to reach our host

= |f you are having audio issues, please make sure your speakers or
headphones are plugged in and the volume is on or turned up

= To join the event with audio only, call: 415-655-0001
Access Code: 177 051 8848

= This event is being recorded and an email link to the recording will be sent
to you via email after the session
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The State of Women's
Retirement Preparedness
Today




Key Findings

* In 2016, women age 65 and older had a median household
retirement income of $47,244 or 83 percent of median
household income for men ($57,144).

« Women earn less than men over the course of their career.
Men with savings in a defined contribution plan far surpass the
earnings trajectory of women with savings in a DC plan, and
earn significantly more than women without DC savings.

« WWomen experience a steep decline in income past age 80.
Women age 80 and older are much more likely to be widows
and widowhood presents challenges on both the income and

cost side of retirement. NATIONAL INSTITUTE ON
5= Retirement Security




Women Tend to Have Lower Incomes Than
Men

Figure 9.2: Percentage of men and women in income range
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Men With DC Savings Earn Far More Than

Women With DC Savings
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Figure 4: Age earnings profiles
by gender and DC savings
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The Elderly Poor Look Different
Than All Seniors

Table 3: Demograhic profiles of the poor and of all elderly, ages 65 and over, in 2016

Age 65-69 41% 33%
Poor All Seniors Age70-74 159% &%
Married 29% 56% Age 7579 15% 18%
2 24
Widowed 33% 23% Age B0 or older 0% %
Divorced 22% 14%
White 58% 78%
Separated 4% 1%
Black 13% 9%
Never Married 12% 5%
Latino 21% 9%
Asian 8% 4%
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Caregivers Tend To Have Lower DC Account
Balances Than Non-Caregivers

Conditional Median DC Account Balances by Caregiving Risk

Caregiving Status Younger than 50 50 years and Older

Women Women
Non-Caregivers S 17,370 S 30,933 S 41,927 S117,546
Caregivers S 12,159 S 27,840 S 33,541 S 67,000
% Dif-ference 43% 11% 25% /5%
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72% of Americans
have experienced stress
about their finances. -

@
2021 Stress in America Survey S U m m I t

IIIIIIIIIII




If you change the way you
Iook at thmgswthe thmgs you

Iook at change.
Wayn@éflyer

2% BrainyQuote



Additional Resources




Wisconsin Strong: Your : —
Financial Security Ceyf S

" Wisconsin Strong: Your Financial Security

Designed to empower
members to build financial (o = Wisconsin Strong: Your

. . . . — Financial Security
Se C u rlty a n d a C h I eve fl n a n C I a I C 'etf @ 5 Educational resources to help you maximize your WRS benefits and *

We"ness at any age Wisconsin Strong:

Your Financial
Security

Educational resources to help you

maximize your WRS benefits and build
financial security

Why Wisconsin Strong? Member

Why Wisconsin Strong?
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YOUR FINANCIAL SECURITY™
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https://etf.wi.gov/wi-strong

How Retirementis
Different for Women

Find resources about financial

. . = How Retirement is Different
plann.l n.g, saving for retirement, St
ca regIVI ng’ a nd more . Use these resources to help you plan for a financially

secure retirement

Go to https://etf.wi.qov/retirement/saving-retirement/how-retirement-
different-women
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https://etf.wi.gov/retirement/saving-retirement/how-retirement-different-women

Questions?

Contact us: ETFSMBWISTRONG@etf.wi.gov




