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Hello and welcome to the training: Health Plans, Medicare, and Retirees… for State employers.  We’ll explore how employees can continue their health insurance into retirement, and how Medicare comes into play.
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Let’s review our learning objectives… by the end of this training, you should be able to…
Identify the requirements for employees to continue their health insurance in retirement
Determine the actions that employees, employers, or ETF must take when an employee or retiree turns age 65
And identify resources you can utilize to learn more about these topics.
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Our first learning objective is identifying the requirements for employees to continue health insurance in retirement.


ldentify Requirements for Health
Insurance in Retirement

Terminating WRS-eligible employment

Vested in Wisconsin Retirement System (WRS)

#1—Under MRA with 20+ years of service

 Don’t need to be enrolled at termination

#2—MRA with immediate annuity

* Do need to be enrolled at termination

#3—MRA with 20 years of service and deferring their annuity

* Do need to be enrolled at termination
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First, we will identify the requirements for continuing health insurance in retirement.
The first requirement to continue health insurance in retirement, is that an employee is terminating their WRS-eligible employment.  Some employers may employ workers on non-WRS-eligible roles, but continuing health insurance in retirement requires the termination of any WRS-eligible employment.
Next, a retiring employee must be vested in the Wisconsin Retirement System or WRS.  I’m not going to go too deep into the details of vesting, but some high-level guidelines would be any WRS-covered employment before July 1, 2011, or five years of WRS-covered employment for those hired on or after July 1, 2011.
The other requirements for continuing health insurance in retirement will vary depending upon the employee’s age, years of service, and when they will receive their annuity.
Scenario #1—The employee is under the minimum retirement age, or MRA, and has at least 20 years of service.  The MRA for employees is age 50 for protective categories of employees such as police and firefighters, and age 55 for non-protective category employees.  If an employee meets those requirements, they don’t need to be enrolled in health insurance when the terminate if they want to continue health insurance later in retirement.
Scenario #2—The employee is at or above the MRA and are taking an immediate annuity.  If an employee meets these requirements, an additional requirement to continue health insurance in retirement is that they do need to be enrolled when they terminate.  This is the most common scenario most employers have for retiring employees.  Please note, that a retiring employee who is not previously enrolled in health insurance does get a special enrollment period just prior to their retirement, which enables them to continue health insurance into retirement.
Scenario #3—The employee is at or above the MRA, has 20 years of service, and they’re deferring their annuity.  If an employee meets these requirements, they also need to be enrolled in health insurance when they terminate, and they will also get the special enrollment opportunity if they’re not previously enrolled in health insurance.


Determine Actions at
Age 65

Assumption: Employee/Retiree Continues Health Insurance



Presenter Notes
Presentation Notes
Now that we can identify the requirements for retirees to continue health insurance, we’ll continue to our next learning objective: Determining the actions that everyone must take when an employee, retiree, or covered dependent turns age 65.  Regarding these actions everyone must take, we will operate under the assumption that the employee or retiree is continuing their health insurance.


Employee Retires Under 65

Retiree continues health insurance coverage

At age 695, retiree enrolls in Medicare

ETF sends reminder 90 days prior
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Our first situation is when an employee retires under the age of 65.
When the employee retires, the now retiree will automatically continue their health insurance coverage.
When they or their spouse turn age 65, they would then enroll in Medicare.
ETF will send the retiree a reminder to do so around 90 days prior to the event.
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In our next situation, an active employee turns 65 and hasn’t retired.
In this case, an employee doesn’t have to enroll in Medicare Part B.  They pause their Medicare Part B enrollment because there isn’t really benefit to them enrolling as active employees.  They should, however, still enroll in Medicare Part A.
The active employee defers their until they do retire.
The act of retiring creates a special Medicare enrollment opportunity where they won’t have to pay a late enrollment fee.  This special enrollment opportunity has roughly an 8-month window.


Employee Retires at 65+

Special enrollment period for Medicare A and B

Health insurance premium less expensive

* ETF will change to Medicare contract
» Assumes Medicare pays 80% claims

Employee should contact Social Security:

» Special form CMS L564 to avoid late penalties
* Employer fills out form
 ETF cannot do this
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Our final situation is for when an employee retires after having already turned 65.
As mentioned before, when an employee retires after they’ve already turned 65, it creates a special enrollment period for Medicare A and B where they won’t have to pay a late enrolment penalty.
These retiring employees will want to enroll in Medicare at this time because their health insurance premium will be less expensive... This is because ETF will change their health insurance contract to a Medicare contract in which ETF assumes that Medicare will pay 80% or covered claims.
If employees don’t sign up for Medicare, they’ll be responsible to pay for the 80% portion of claims that Medicare would have paid for.
To complete this enrollment, the employee should contact Social Security.  The employee will get a special form—the CMS L564—to fill out to avoid the late enrollment penalty, and they’ll turn it over to you the employer, who will also fill out the form.  Please note that ETF cannot do this!  The employee must be the one that contacts Social Security.
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Now we’ll talk about some other actions people might take regarding retirement and Medicare.
First, for Retirees and Survivors, Medicare eligibility counts as a life event to change health plans.  They could go from Quartz to Dean, or any other of our health plans.
An action they can take any time is to change from Family coverage to Single coverage.  They’re allowed to do this in retirement because during active employment the premiums are paid pre-tax
For Employers, an important action you can take is to remind your employees when their Medicare enrollment starts.
If the employee retires before they turn 65, Medicare coverage should start the 1st of the month in which they turn 65.
If the employee retires at age 65 or older, Medicare coverage should start the 1st of the month after active coverage ends.



ldentify Resources


Presenter Notes
Presentation Notes
Our final learning objective is identifying resources to learn more about health plans, Medicare, and retirees.


ldentify Resources

State Agency Health Insurance

Standards, Guidelines, and Termination Checklist for

Retiring State Employees ETF employer inbox

Administration Employer
Manual (ET-1118) (Ev-2a0t)
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For more information about health plans, Medicare, and retirees, please seek out the following resources:


608-266-3285
1-877-533-5020

etf.wi.gov ﬁ ETF E-mail Updates
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This concludes the training for Health Plans, Medicare, and Retirees.  Thank you.
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